














4. Personal time normally requires supervisory approval, which may not be
unreasonably withheld. Personal time does not require prior supervisory
approval if taken in emergency situations. If an Employee has not taken
his/her personal days or any part thereof, by April 1 in the case of these
faculty who work on an academic year basis, or by August 1 in the case of
these faculty who work on a 12-month basis, because of previous denials by
supervisor, such employee may take his/her leave in April or August, at any
time upon giving the supervisor one (1) day’s prior notice. Personal days
cannot be carried over from year to year.

5. The Federation will agree to the change in procedure by which 12-month
FT and VL faculty earn, and take, vacation days. These employees will
accrue two days of vacation each month to a total of 23 vacation days per
year. They will be allowed to borrow vacation time in advance, if approved
by the Dean and Department Head; such approval shall not be unreasonably
withheld.

6. The Federation will withdraw its grievance of October 18, 2004, on the
violation of past practice in allowing absences for religious holidays.

44. Effective with the end of the Fall 2007 semester, the College shall no longer
be responsible for sponsoring the Federation email discussion list. The Federation
will continue to have access to College systems to communicate Federation
business to the bargaining units.

45. See attached “Settlement Agreement — Medical Benefit Payments for Full-
time Retirees Working as Part-time Faculty” of March 27, 2001.

Please signify your approval of the foregoing by signing, dating and returning a
copy of this letter.

Very truly yours,

COMMUNITY COLLEGE OF PHILADELPHIA

AGREED TO AND APPROVED

THE FACULTY AND STAFF FEDERATION OF
COMMUNITY COLLEGE OF PHILADELPHIA,
LOCAL 2026, AFT, AFL-CIO

By

Date
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EXHIBIT “A”
(TO LETTER OF AGREEMENT)
December 27. 1984

MEMORANDUM

To: William Baker
From: /sl Raymond A. Pietak
Subject: Foreign Languages--Class Size

As per our discussion. | am asking Barbara Jacobs to change the limit of all foreign
language courses to twenty-five on a two-semester experimental basis. This will
give us an opportunity to see whether the courses become more evenly balanced
in terms of student numbers. We are doing this with the understanding that if a
given section of a course at a particular time reaches the maximum--we will not
open another section at that time, but will make every attempt to counsel students
into existing sections at other times. This also means that we will not increase the
number of students in a section beyond twenty-five unless all the other section
seats of this course have been completely filled. It is my understanding that if all
the sections of a particular course have reached twenty-five, we will then entertain
increasing the class size to either twenty-six or twenty-seven in order to avoid
opening another section which may result in a very low enroliment.

Please let me know if you have any problems with the above.

If you do, we should sit down and talk some more.

RAP:dt

cc: Barbara Jacobs
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EXHIBIT “B”
(TO LETTER OF AGREEMENT)

Faculty Federation of Community College
1700 Spring Garden Street
Philadelphia, Pennsylvania 19130

Ladies and Gentlemen:

This will confirm our understanding that the subcommittee which was to
have made certain recommendations to the Board has concluded its work as
to Visiting Lecturers’ grandfathering and definition and as a result, agreement
between and the Union and the College has been reached regarding Visiting
Lecturers’ advancing to full-time faculty positions (as set forth in Article IX of the
Labor Agreement between the Federation and the College pertaining to part-time
Employees and Visiting Lecturers).

The parties agree to incorporate Article IX of the Part-time/Visiting Lecturers’
Agreement into the Full-time Faculty Agreement; and that this Article IX of the
Part-time/Visiting Lecturers’ Agreement is binding on the Federation and all
individuals in all units represented by it; that the Federation will neither support,
process and/or take to arbitration any grievance, nor support process and/or file
any lawsuit, complaint or charge which alleges that the provisions of said Article
IX either are in conflict with another agreement and/or are invalid or not effective
for any reason.

Please signify your approval of the approval by signing, dating and returning
the copy of this letter.

Very truly yours,
COMMUNITY COLLEGE OF PHILADELPHIA
By: Robert S. King

AGREED TO AND APPROVED

Faculty Federation of CCP,

Local 2026

By: /s/ Richard D. Keiser

By: /s/ Marsha Ostroff

DATE: December 12, 1983
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EXHIBIT “C”
(TO LETTER OF AGREEMENT)
LETTER OF AGREEMENT

For the life of the agreement if the College receives funds up to $800,000
reasonably understood by the parties to be earmarked for compensation for
bargaining unit members from governmental sources, the College will notify the
Federation and will distribute such funds promptly to active Employees as lump
sum payments less lawful deductions to such Employees and in such amounts
as directed by the Federation. The distribution shall not be considered part of
base salary for any purpose. No retirement contributions shall made on such
distribution and the distribution shall not be considered in computing the amount
of life insurance, retirement incentive or the contribution or amount of long
term disability insurance. The College will take all reasonable steps necessary
to procure such funds. In the event that there is a disagreement between the
parties as to the implementation of this Letter of Agreement, it shall be subject to

resolution through the grievance-arbitration procedure.

Faculty and Staff Federation of Community College of Philadelphia
Community College of Philadelphia,

By:%...Q L% . By: AESM M /O,’-Llflj .
By: /M\i‘/ B T By: WXW&W%

Date: 7/ 22 / o9 Date: “{J 3"3[ A
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EXHIBIT “D”
(TO LETTER OF AGREEMENT)

SETTLEMENT AGREEMENT

MEDICAL BENEFIT PAYMENTS
for
FULL-TIME RETIREES WORKING AS PART-TIME FACULTY

This will confirm the agreement between the parties which was reached at a meeting in
January, 1999.

For any retired Full-time Faculty member who retumns to work as a part-time faculty
member, the College will waive medical benefits premiums for the retired employee and
spouse. “Medical benefits” shall include Blue Cross, Blue Shield, Major Medical,
Dental, and Prescription Drug, or their equivalent with another carrier.

The parties agreed, in January 1999, to implement this agreement as soon as
possible.

FACULTY FEDERATION OF THE
COMMUNITY COLLEGE OF PHILADELPHIA, Local 2026
of the American Federation of Teachers, AFL-CIO

by%’u« /QMD&E 5 /22 /sy

/
by 2 ME m Date_ 2 /2. /)

v 7/
COMMUNITY COLLEGE-OF PHILADELPHIA

///Z/ ' Date _ 3’/?'7/&/
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