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THE BOARD’S CHANGING - At the beginning of his term, last
ATTITUDES TOWARD Fall, Board Chair Daniel McElhatton
COMMUNICATION made a point of stating that he
- by Karen Schermerhorn planned to submit his monthly report
to the Board in writing so there

As an observer of most of the meetings of would be more time at the Board
CCP' s Board of Trustees, I've noticed a meetings for discussion of
decided trend just in the last nine months: substantive issues.
the Board, after initially taking stepsto
handle itswork in public, has reversed . December 7, 2006 Board Meseting:
course and is now moving toward less and This was the meeting at which the

less public debate and voting. Board voted to discontinue the



Health Information Technology
Curriculum after lengthy discussion
in which many Board members
participated. CCP President
Stephen Curtis and Vice-President
for Academic Affairs Judith Gay
engaged in an anti-faculty and anti-
union campaign against continuation
of the Health Information
Technology program and stifled
comments by two Board members
(one voiced disagreement with the
proposal and another wanted more
timeto discusstheissue). | later
learned that Dr. Curtis and Dr. Gay
had not given the Board complete
and accurate information about the
status of the Health Information
Technology Program to support their
recommendation.

January 4, 2007 Board Meeting:
Apparently agreeing with the
statement on open discussion made
by McElhatton at the September
meeting, Board member Rhonda
Cohen gave areading at the
beginning of the January meeting
from the section on Core Valuesin
the College's Strategic Plan
document. That section reads, “The
College is committed to effective,
open and proactive communication.
We take responsibility to listen,
speak and write clearly to inform
others and foster collaboration by
using and respecting a matrix of
communication channels.
Collaborative partnerships are
strengthened when communication is
ongoing and productive.” Shethen
spoke extemporaneously about the
importance of Board members
knowing what is going on at the
College so that they can fulfill their
responsibilities as Board members.
She referred to problems that had

Page 2

occurred on other non-profit boards
when board members did not pay
sufficient attention to what
management was doing.

On January 11, 2007, in response to
my report of the December meeting,
the Full-time Faculty in Health
Information Technology wrote to
each Board member individualy,
giving their side of the story on their
efforts to correct problemsin the
HIT program.

On January 16, 2007, Federation
officerswrote to Addie Buitler,

asking her why the Board saw a
report that was different from the one
the faculty members helped to write.
Her response was that we should ask
Jill Welitz, the Board’s Genera
Counsel.

On January 30, 2007, Jill Weitz
responded that the substance of the
two reports was the same; it isonly
the recommendations that are
different. To thisreader, the
substance of the two reportsis far
from the same.

At the February 1, 2007 Board
meeting, McElhatton took meeting
timeto give hisreport orally. At the
same meeting, he announced that
“the most appropriate place for
amendments’ to Board committee
reportsis the Board Committee
meetings. He noted that each Board
member is now being sent the
Agenda of each Board Committee
meeting so that s/he “ can attend and
giveinput” at the Committee
meeting before the Committee’s
report comes to the Board meeting.




Just recently, at the June 7, 2007
Board meeting, attended by about 15
faculty members, McElhatton
introduced another means of
reducing public discussion: the
possible use of what he called a
“Consent Agenda” at future
meetings. From the sample “consent
agenda’ included in the materials
prepared for its June meeting, and
from McElhatton’s comments, with
such an Agenda, the Board would
discuss and vote on fewer itemsin its
public session, thus saving time that
has been used in giving reports from
Board Committees, time that,

M cElhatton said, could be used for
work sessions or Executive Sessions,
all private, not public, sessions.

M cElhatton stated using such an
Agendawould presume that Board
members had already read
background information on topics
covered in the meetings, and had
already asked the Chairs of the
Board’ s Sub-Committees about any
guestions they have —in other words,
had aready obtained the information
they need to “consent” to the policy
change or financial decision in
advance of the public meeting so
they would not need to discuss or
vote on an item in the public
meeting. McElhatton stated that any
Board member, at the Board's
monthly meeting, could ask that an
item be “aregular item” and not
subject to the rules of the “ Consent
Agenda.” Clearly, the “consent
agenda’ provision will have a
chilling effect on all public Board
discussion.

Use of such a*“Consent Agenda
appearsto me to be aviolation of at
least the spirit of the Sunshine Law.
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When Board members discuss and
vote on an issuein their open
meeting, one |learns the background
of the issue and can try to understand
the Board' s action. That was what
happened when, at the December,
2006, meeting, | learned of the
Board' s action on the Health
Information Technology program.
When | passed thisinformation on to
the FT Faculty in HIT, they took
action to correct the information
given to the CCP Board members
and the Federation took action to file
agrievance on the discontinuance of
aprogram without review of the
decision by the appropriate Standing
Committee and IWC;

With a* consent agenda,” an attendee
at ameeting will have much more
difficulty learning why the Board
makes the decisions it makes. What
happened to the openness that was
the goal last September?
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COMMENTARY:: 2006-2007
NEGOTIATIONSAND STRIKE
- by Karen Schermerhorn
and
John Braxton

A little more than ayear ago, in May, 2006,
agroup of about 35 (negotiating team
members, Representative Council members,
and other union activists) met with Mark
Richard, President of the AFT local at
Miami Dade College, for the first of two
strategic planning sessions for the ongoing
negotiations. In the course of that session,
and afollow-up session in June, the group
arrived at three goals for the contract
negotiations:



maintenance of the FT salary
schedule, and of medical benefits
with no co-pays on premiums for
the FT and CE Units;

acceptance of three tentative
contract agreements by the three
bargaining units by at least 80%
of the membership; and

an effort, throughout
negotiations, to advance the
College where possible, i.e.,
through focus on inadequate City
funding, on registration processes
that put barriersin the way of
students’ taking classes, and on
the current unprofessional
practice whereby untrained FT
faculty perform curriculum
advising.

Now, at the close of the contract
negotiations, we can say that we have met
these three goals. The FT salary schedule
has been strengthened, with higher entering
salaries and a minimum raise more than
double the minimum raise in the 2001-2006
contract. All three bargaining units
overwhelmingly approved their contracts,
the FT unit with two abstentions and no
votes in opposition. And the mediaand
political outreach during the negotiations
and two-week strike brought Community
College of Philadelphia onto the public’s
radar screen in ways it had never been
before. Our efforts were not perfect; one
can always improve on one’ s negotiating
strategy, one’ stactics, one’'s mediarelations,
and one’ s political contacts. However, we
can say that, overall, our efforts were
successful.

Here' s what we were fighting against:
amanagement whose attorney told
the FT negotiating team at a
bargaining session that
management’ s goal was to correct
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the imbalance of power between
management and the union;
amanagement that, once we were on
strike, told the negotiating teams that
it was determined that the union
would not benefit from the strike:
“the union needsto learn that
striking has consequences,” said
management’ s attorney;

afina salary offer designed to create
division between and among
bargaining units because it did not
include enough money for any of the
three unitsto meetsits goals; it was
this salary offer that led to the strike
when the negotiating teams quickly
decided not to fall into the trap of
accepting this inadequate offer;
refusal to add the bonus money,
gained through the good offices of
Congressman Bob Brady, to base
salaries of al three units because this
would have meant the union gained
from the strike. Management
appears to be satisfied that its faculty
and staff are earning salaries that are
“high enough,” forgetting that
candidates regularly turn down
faculty job offers at CCP because of
low salaries;

national trends for unionsto “give
in” to co pays of health care
premiums. We fought back against
this“cost shifting” of health care
expenses which does nothing to
reduce the cost of health care itself.

Instead of succumbing to these pressures,
the members and negotiating teams
responded by staging a strong strike,
maintaining current contracts and
even improving them;
members, many of whom had never
been on strike, learned what a strong
union can do to increase faculty and
staff power;



anumber of rank and file members
took leadership on the picket linesin
an active way, including other
faculty and studentsin their
activities,

members rallied to improve the
College, creating a Reform CCP
group that sprang up to address and
correct problems such as the non-
functioning academic advising
system created by the current
administration, ignoring the effective
advising system already in placein
the FT contract.

We did not accomplish thiswork all on our

own: we had the support of the labor

movement, including the following unions

(list incomplete):
- Philadelphia Council AFL-

ClO

IBEW Local 98

Carpenters Union

AFSCME District Council 47

AFSCME Local 696

Roofers Union Local 30

Sprinkler Fitters Local (NE

Philadel phia)

District Council 21 (NE

Philadel phia)

American Federation of

Teachers, AFT

AFT-PA

Philadel phia Federation of

Teachers, AFT #3

Bucks County Community

College Federation of

Teachers, AFT #2238

Montgomery County

Community College Faculty

Federation, AFT #4272

Temple Association of

University Professionals,

AFT #4531

Pittsburgh Federation of

Teachers, AFT #400
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Elgin Community College
Faculty Association (IL) AFT
#3791

University Professional s of
[llinois AFT #4100

Catholic Teachers' Union
Assaociation of Pennsylvania
State College and University
Faculties (APSCUF)
Caodlition of Labor Union
Women

Jobs with Justice

The following are some agreements of note
reached in the contract negotiations (most of
those listed here apply only to the FT
Faculty Bargaining Unit; other sections of
thisarticle will highlight contract gainsin
the CE and PT/VL Units):

- Retention of the FT salary
schedule, with overall 3.62%
increase; movement of two stepsin
five years, minimum starting salary
for Rank V Master’s degree
academic year faculty member
increases from $ 35,800 in 2005-
2006 to $ 38,016 in 2006-2007, to
reach $ 44,800 by 2010-2011, the
last year of the contract;

Minimum raise of $10,100 over five
years for those above the salary
schedule in Ranks V-VIII, more than
double the minimum increase for
2001-2006; minimum increase of
$7000 over five years for thosein
Ranks A and B ($5000 in contract
and $2000 from bonus funds);
Bonuses for the three bargaining
units totaling $800,000 over five
years, as aresult of the two-week
strike and the aid of Congressman
Bob Brady, Philadelphia Federation
of Teachers, and AFT-PA, President
Ted Kirsch, AFT-PA Government
Relations Director Patricia Halpin-



Murphy, and Bruce Ludwig,
Federation attorney;

An expedited procedure for
challenging and resolving disputes
about initial salaries of new FT
Faculty in Ranks A/B and V-VIII;
Retirement incentivefor FT and
Classified Employees who have
reached age 62, have worked in full-
time positions at the College for at
least 15 years, and whose age and
years of servicetotal 80; those who
have worked 25 years will receive an
incentive of afull year’ ssalary (in
the 2001-2006 contract, only those
who had worked 30 years were
eligible to receive one year's salary
as aretirement incentive);
Beginning in September, 2007, the
College will assume administration
of the medical benefits plansfor
PT faculty; the Federation will pay
the administration $20,000 per year
to help with the costs of performing
thiswork;

Those participating in TIAA/CREF
and in Fidelity retirement plans will
have available afull range of
investment optionsinstead of the
limited options now available;

The Federation and administration
made mgjor revisionsin the method
of calculating the FT/PT faculty
ratio based on student credit hours,
not on class sections taught.
Academic advising, released time,
and credit-free sections will not be
included in the calculation of student
credit hours. Asaresult of the
change, the ratio now requires that
“in each Fall and Spring semester
there shall bearequired number
of full-time faculty equal to sixty-
four percent of the mean total
student credit hourstaught in the
Fall and Spring Semesters of the
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two prior academic years, divided
by twelve.” In deciding on 64% as
the required number of full-time
faculty, the parties intended that the
number of FT and Visiting Lecturer
faculty positions would remain
essentially the same as under the
prior method, in which 60% of the
credit sections were required to be
taught by FT and VL faculty, using a
calculation based on the number of
sections in the prior six semesters.
A little-noticed change has occurred
in the FT contract language
concerning faculty offices, which
now reads:. “Faculty office space
constructed or reconfigured in the
future shall consist of at least a
completely enclosed space with a
locking door. A Department may
request that its offices not be so
configured.” What thismeansis
that, so long as a Department does
not decide otherwise, faculty offices
will have the standard four walls and
aceiling, with alocking door, not the
“study carrels’ that currently exist
for faculty in CBI.

Partially correcting alongstanding
injustice, the new FT contract
language on curriculum

coor dinator s provides an additional
credit hour of extended time “in each
summer term in which courses
designed by program faculty and
specifically for acurriculum are
offered.” Thenew FT contract also
creates a new position, Program
Supervisor, for 15 existing
programs, each to have “aminimum
of one credit of extended time for
each fall and spring semester.”
Especialy significant are the
negotiated resultsin medical
benefits, with Keystone Health
Plan East completely unchanged in



coverage, and with no co-pays or
premiums. Personal Choice
subscribers will also pay no co-pays
on premiums, but will see new or
larger co-pays for services, higher
deductible for out-of-network
services; higher out of pocket
maximum for co-insurance; and
higher out of network coinsurance,
from 80% to 70%. The existing
mental health coverage will remain
the same in both plans.
Independence Blue Cross has told us
that between 97 — 100% of 1BC
subscribers at CCP use in-network
providers, so these out-of-network
charges will apply only to afew
people.

At the same time, the FT negotiating team
succeeded in preventing inclusion in the FT
contract of the following administration
proposals:
- Erosion of Department Head rights
in faculty evaluation;
Weakening of current tenure clause;
Expanded reasons for termination of
tenured faculty;
Weakening of hiring committee
rights by requiring more candidates
to be recommended for each open
position;
Limitation of number of yearsa
faculty member may be on Pre-
Retirement Workload Option;
Increased class size; and
Reduction of rightsto tuition
remission.

Conclusion: though we did not achieve all
we wanted to, al three bargaining units have
much to be proud of in the current
settlement.
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KEY AGREEMENTSIN CLASSIFIED
EMPLOYEE CONTRACT
SETTLEMENT
- by Cynthia Reid, CE Co-Chair

The following key agreements were
approved by the Classified Employee
Bargaining Unit on March 25, 2007:

Wages

3.75% wage increase per year for five years
and cash bonus.

Meal Money Article XI Section 2 (c) (6)
Delete 6 a-c and replace with:

(@ If the overtime work exceeds the seven
and one-half (7 ¥2) hour work day by two (2)
hours, the Board shall provide the employee
with $11.50 as adinner meal and
trangportation allowance. Where an
employeeis caled in without advance notice
to work on the sixth (6th) and/or seventh
(7th) day of his/her regular work week or on
aholiday, the Board shall provide the
employee with $5.50 as alunch meal
allowance provided that the employee works
at least four (4) hours. An employee who
works previously scheduled hours on the
sixth (6th) and/or seventh (7th) day of
his/her regular work week or on aholiday is
not entitled to alunch meal allowance.

Wages, Hour s and Overtime Article XI

1 Wages

(b) For al those who are scheduled to
begin their regular day’ s work between
12:00 PM to 7:00 A.M., and whose regularly
scheduled workweek is at least 30 hours,
there shall be a shift differential of thirty
five cents ($.35) per hour. No such
differential shall be applied to overtime.



Classified Employees Job Classification
System and Career Advancement

+ New Job Matrix in Contract

» Classified Job skillstest required in job
postings

Classified Employees Career L adder
Committee

A joint committee of the Classified Unit of
the Federation and the College will be
convened to study the possibilities and
potential of “Career Ladder” positions. The
committee will be comprised of equal
members of the Classified Unit and the
College and consist of no less than six (6)
and no more than ten (10) members. The
Committee will be established prior to July
1, 2007. Recommendations from the
committee will be made to the College
President or designee. Initial
recommendations must be made on or
before February 1, 2008. The committee
may continue to meet after this date and
make additional recommendations.

Wa WaWaWa
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KEY CHANGESIN THE PART-TIME
FACULTY/VISITING LECTURER
AGREEMENT
by John Braxton

The 2006-20011 contract for adjunct faculty
and visiting lecturers represents a
continuation of the main features of the
previous contract, with modest
improvements.

Salary

Adjunct classroom teachersin seniority Pool
| will receive salary increases of 3.62% per
year, the same rate as the raise for the full-
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time faculty bargaining unit as awhole.
Adjunct classroom teachersin higher
seniority poolswill receive annual raises as
follows:

Pools I1-111: 3.65%

Pools1V-VI: 3.7%

Pools VII-X: 3.75%

Pools X1-X1V: 3.9%

Most adjunct faculty hourly employees
(Learning Lab, ABE, GED, Aides, Level A,
and Level B) will receive raises of 2.5% per
year. These percentages are lower because
these hourly employees are currently paid at
hourly rates that are as high as or sometimes
higher than full-time faculty pay, and the
Administration insisted that their raises
should be lower. Adjunct Counselors and
Librarians will receive raises of 2.87 % per
year, which will continue the slow progress
in closing the gap between their salary rates
and those in the Learning Lab.

Visiting lecturers will have minimum
salaries increase in each year of the contract,
from the previous $35,800 in 2005-2006:
2006-2007: $38, 016 (6.2%)
2007-2008: $39,622 (4.2%)
2008-2009: $40,893 (3.2%)
2009-2010: $40,893 (3.2%)
2010-2011: $44,800 (9.55%)
In addition, visiting lecturers who have a
break in serviceasa VL will have asdary
increase that is not less than their last VL
saary plus 3.62%. (In the previous
contracts, some VLs with breaks in service
returned as VLs with no pay raise over their
previous VL assignment.)

In addition, the PT/VL bargaining unit’s
share of the $320,000 of bonus money that
the Collegereceived in late May is
approximately $98,000, which will be
distributed among adjunct faculty and VLs
according to the vote of the PT/VL
bargaining unit. An additional $480,000is



to be received by the College and distributed
as bonus money in about two years, and the
PT/VL share of that bonus will be about
$147,000.

Benefits
Sick Leave: A second week of absence due
to illness may be reimbursed using the
Disability Travel Fund according to the
guidelines and limits of that fund. The
Administration’s annual contributions to the
Disability/Travel Fund will be asfollows:
September 1, 2006: $20,000
September 1, 2007: $22,000
September 1, 2008: $24,000
September 1, 2009: $26,000
September 1, 1010: $28,000

Bereavement Leave: If the absence can be
covered collegialy, bereavement leave with
pay will be granted for one week if death
occurs in the immediate family: parent,
spouse, child, brother, or sister.

Medical Benefits. CCP Administration will
begin to administer the part-time faculty
medical benefits as of September 1, 2007.
(Thiswill free up the Federation office staff
from this burden and will therefore benefit
all Federation members.)

Seniority: An additional seniority pool, Pool
IV, for those with 64 or more seniority units,
will be added effective Fall, 2008.

Additional requirements.

- Employees will be required to
provide an updated resume at |east
once every three years.

Employees must complete atraining
program on prevention of sexual
harassment and other harassment.
This training may be completed on-
line.

Availability Forms must be turned in
by July 1 for the Fall term, October

Page 9

15 for the Spring term, and February
1 for the Summer terms. An
employee may not accept conflicting
assignments.

To earn a seniority unit, employees
who perform hourly or credit-free
work who enter the bargain unit after
9/1/07 must complete 69 clock hours
in asemester. (The previous
contract required 23 hours for both
classroom teachers and hourly
employees, even though classroom
teachers are generally acknowledged
to work atotal of roughly 2 hours
outside of class for each hour in the
classroom.)

A summary of the key features of the PT/VL
contract, including features that are not new
to this agreement, may be found on the
Federation’s web site: www.aft2026.org

Commentary

The Administration tried to downgrade
seniority rights to the point where seniority
would have become almost meaningless.
The Administration also tried to make it
very easy to fire part-time faculty no matter
how long they have been working
successfully at the College. The new
contract preserves the seniority rights and
just cause protection rights that are among
the best in the country for part-time faculty.

The pay increases in this contract keep CCP
part-time faculty far ahead of part-time
faculty at any community college in the state
and region, and PT salaries are among the
best in the country. However, using parity
with full-time faculty salaries as the standard
of comparison, this contract makes minimal
progress. To continue to move forward on
this goal, part-time faculty will need to be
mobilized in large numbers. There may be
an opportunity for this to occur when the
next Philadel phia City budget is being



debated, utilizing the Salary Re-opener
clause: “In any contract year, if the College
receives funds from appropriations which
the Pennsylvania General Assembly or any
other funding source has mandated
specifically to improve the salaries of part-
time college instructors, this contract shall
be re-opened on the issue of part-time
sdariesonly. ..” Part-time faculty who are
interested in working to achieve a special
appropriation for part-time faculty salaries
from the Philadelphia City budget are urged
to contact John Braxton.
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THE SIGNIFICANCE OF OUR
MEDICAL BENEFITSSETTLEMENT
- by Karen Schermerhorn
and
John Braxton

At the beginning of the negotiations process,
the Federation set as one goal the
maintaining of our medical benefits
coverage without a co-pay of premium by
the employee. We achieved that goal, and it
isasignificant achievement.

Employee co-pay of premiumsisa
regressive means of handling increased
medical benefits costs. When employers
balance their budgets by passing on more
and more benefits costs to employeesin
what is called “ cost shifting,” employers
lose any incentive they might have had to
achieve medical benefit savings in other
ways, i.e., by close attention to bills from the
insurance company to spot overcharging and
by pressuring the insurance company to
lower its premiumsin other ways. Cost
shifting to employees actually encourages
insurance companies to charge higher
premiums since employers provide no
resistance to insurance company actions.
Shifting the cost to employees also makes it
look asif asolution to a serious problem has
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been found, when the real solution to the
medical insurance crisis ultimately liesin a
national insurance plan. In these ways, cost
shifting makes a bad situation worse, not
better.

Only six community collegesin
Pennsylvania have 100% employer paid
medical benefits premiums. Beaver, Butler,
Delaware, Luzerne, Philadelphia, and
Westmoreland. At other community
colleges, employees pay from 10 — 15% of
the premium and some, in addition, pay a
percentage of any increase in premium each
year. At another community college,
employees pay a percentage of salary for
single coverage (0.75%) and a higher
percentage of salary for coverage for
dependents (1%). Another community
college has created a two-tier arrangement
under which no new employee may sign up
for Personal Choice, but must sign up
instead for an HM O or POS option.

At CCP, beginning September 1, 2007, there
will be no changesin Keystone Health Plan
East. The negotiators did agree to some
changes in coverage within the Personal
Choice plan. Our rationale was that these
increased costs would be paid by those using
the benefit, not by all subscribers. Also,
many of the increases apply only to out-of-
network providers; we learned that from 98-
100% of our members use in-network
providers, since the network of physicians
and hospitalsin the Philadelphia areais so
inclusive. We have requested that
Independence Blue Cross prepare a chart for
CCP s Personal Choice plan to show us
exactly what co-pays are required per visit
to adoctor or for atherapy session and how
many Vvisits are covered, both in- and out-of
network.



THE “BRADY BONUS’
-by John Majewicz

For an administration hell-bent
on “teaching” the faculty and staff that
they gained nothing by striking, itis
very odd that lump sum payments,
which would not have been in its
employee’s paychecks before the strike,
will, however, beincluded after astrike.
One could argue that the gains could
have been “disguised” better by
increasing every employee’s bi-weekly
earnings. | suppose |l would make an
ineffective administrator.

The college has recently received
the first payment of $320,000 from the
state and a second payment of $480,000
will comein thefuture. At its meeting
on Friday, May 18, the Full-Time
Faculty Bargaining Unit approved the
disbursement-method for the
supplemental pay which was negotiated
as part of the recent settlement.

Thefirst payment. The FT Faculty
Negotiating Team noted that about
69.27% of the college’s salary budget is
used to pay employeesin the Classified
Employees and Full-time Faculty
Bargaining Units. Theteam decided to
propose that 69.27% of $320,000 (the
first of at least two payments), or
$221,649, should be used as
supplemental pay for a group of about
617 Classified Employees and Full-Time
Faculty Members.

Members also voted that
$211,355 of that $221,649 should be
divided equally among the group of 617
Classified Employees and Full-Time
Faculty Members. Theremaining
$10,294 of the $221,649 will be used as
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additional supplemental pay for asmall
group of Rank A and B faculty-members
whose 5-year raiseis less than $7000.
The difference between $7000 and the 5-
year raise will be paid to each such
faculty-member.

The PT/ VL Bargaining Unit
memberswill vote on Wednesday, June
20th about how to distribute $98,351 of
thefirst payment among its members.

The second payment. The FT Faculty
N egotiating Team noted that 69.27% of
$480,000 is $332,473 and proposed that it
be divided equally among the group of
Classified Employees and Full-Time
Faculty Memberswho are employed at
the time when those fund are disbursed
to the college. $147,527 of the second
payment is designated for the PT/ VL
Bargaining Unit and that unit will
decide how to divide it among its
memberswhen the funds are available.
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SO MANY TO THANK ...

We owe thanks to many this semester. Here
arejust afew:

For moving the Federation office quickly
back into BR-63 from 1719 Spring Garden
Street, we thank Dennis Michalski,

Ed Bekas, Tom Coffin, John Devery, John
Gable, David Lee, Evan Seymour, and Lou
Woust.

For al their work to make sure that the
Faculty Council on Education mailing was
completed: Ellie Cunningham,

Nicole Duncan-Kinard, Jae Fisher,

Grace Flisser, Julie Gurner, Randy Libros,
and Barbara Paul uch.



FT FACULTY VOTE NO
CONFIDENCE IN CCP PRESIDENT
STEPHEN CURTIS
- by Karen Schermerhorn
and
John Braxton

On May 8, 2007, the Federation
Elections Committee announced the results
of the No Confidence vote in CCP President
Stephen Curtis: in favor, 206; opposed 33.
Valid votes cast totaled 239, from 410
eligible voters. Of those voting, 86% voted
for the No Confidence resolution, while
14% voted against it.

The strength of the turnout can be
gauged by comparing it with the turnout in
the FT Officers election in Fall 2006, where
153 faculty voted in the election of the Co-
Chairs of the FT Faculty Bargaining Unit.

In the No Confidence balloting, valid ballots
totaled 86 more than in the Officers
Election, a 56% increase.

After the results of the No
Confidence vote were announced on May 8,
Federation officers wrote to Dr. Curtis (see
letter below), to highlight the problems
reflected in the No Confidence vote and to
suggest ameeting with him. A meeting
was held on June 5, 2007, attended by Co-
Presidents John Braxton and Karen
Schermerhorn, FT Bargaining Unit Co-
Chairs Frank Bartell and Pascal Scoles, and
Chuck Herbert and Margaret Stephens. The
group proposed that, as afirst step. Dr.
Curtis agree to convene the Joint Curriculum
Advising Committee to address problems in
that area. The officerslearned on June 14
that Dr. Curtis has agreed to this proposal.

kkhkkkkkk*k

The following chronology explains the
reasons for the No Confidence vote and the
steps taken since the vote.

The idea of holding a No Confidence
vote in CCP President Stephen Curtis, which
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had been discussed for more than two years,
cameto the fore at the FT Faculty
Bargaining Unit meeting held on March 26,
2007. At that meeting, the FT Faculty voted
unanimously to hold a No Confidence vote
in Dr. Curtis.

At afollow-up meeting of the FT
Faculty Bargaining Unit, held on April 19,
2007, the unit voted to hold the No
Confidence vote during the Spring 2007
semester. That week, the Genera Officers,
and the Co-Chairs of the FT Faculty
Bargaining Unit, distributed the following
memao in support of avote of No
Confidence.

kkhkhkkkhkkkhkhkkhkhkkhkhkkk*k

April 16, 2007
TO: Full-time Faculty

FROM: John Braxton,Ruth Baker,
Frank Bartell, Karen Schermerhorn,
John Majewicz, Pascal Scoles

SUBJECT: No Confidence Votein CCP
President Curtis

We take very seriously the members’ vote in
the FTBU meeting of March 26, 2007, to
send to referendum a vote of no confidence
in CCP President Stephen Curtis. Please
review the list that follows, “ Some possible
reasons for avote of no confidencein CCP
President Curtis’ as you consider your
position on this matter and attend the Full-
time Faculty Bargaining Unit meeting this
Thursday, April 19, 2007, at 3:30 PM in
S2-3.

Some possible reasonsfor a vote of no
confidencein CCP President Curtis:

1. Actions have fostered an
antagonistic, non-trusting



relationship between the
Administration and faculty and staff.

Undermined shared governance
between the Administration and the
faculty and the Federation by
creating numerous task forces and
other bodies that circumvent
established governance structures.

. Instituted and continued a

dysfunctional advising system that is
harmful to students and to faculty
morale, resulting in massive errors
and frustration among students and
the resignation of four directors of
advising in three years.

Declared to the Board (12-5-06) that
tenure was preventing improvement
in instruction and that the contract
prevented numerous other initiatives
and improvements.

. Provided misleading information to

the Board (12-5-06) that led to the
Board' s decision to eliminate the
HIT curriculum

. Took stepsto limit_enrollment while
area colleges experienced increases
in enrollment

: a. Implemented a Banner

conversion badly (2004-2005),
resulting in massive mistakes,
chaotic registration and enrolIment
problems, dropping students
incorrectly, and cutting back on
numbers of sections of classes
students need and want.

b. Continued to close class
sections prematurely or failed to
offer sufficient sections of classes
students need in order to enter high-
demand fields or to compl ete their
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curricula. Provided no rationale to
faculty, departments, and students
about why sections are not available
or what to tell students who need
them.

Failed to provide the Federation
information necessary for
enforcement of the contract.

Repeatedly violated contractual

| obligations:

a. Violated the FT/PT ratio
beginning in 2002 and failed to
remedy the accumulating ratio deficit
over aperiod of years, resulting in
the largest ratio deficit in the history
of the College and enormous
expenditures of staff and financia
resources in grievance processes.

b. Fabricated a plan to count 6
clock hours of unpaid Curriculum
Advising asa*“section” under the
FT/PT ratio (2004), adding a year to
the time spent in processing this
case, with resulting additional cost;

c. Beginning with the FT contract
settlement in March, 2002, failed to
implement the agreement on
placement of new faculty on the
Salary Schedule, with resulting
grievances and arbitration hearings;
many new faculty hired in 2002,
2003, 2004, 2005, and 2006 continue
to be paid salaries that are too low,
and these cases will need to be
returned to the arbitrator for
adjudication.

d. Offered distance education
courses taught by non-CCP faculty
(2005), in violation of the
requirement that there be a CCP



10.

11.

teacher of record for each such
course (Education to Go; ACT).

e. Subcontracted the hiring of
part-time faculty to private
companies (Cullinaand Company;
Lindauer Learning Associates),
taking work from CCP faculty, and
in violation of provisions that the
Federation represents all faculty at
the College (2005-2006).

f. Laid off aFT faculty member
when a position was available for
which the faculty member was
qualified (2004), leading to the
additional time and expense of a
lengthy arbitration and the disruption
of the faculty member’slife, until the
arbitrator ruled in hisfavor.

g. Denied the contractual 26
weeks of sick leaveto aFT faculty
member injured at the College
(2005), resulting in an expensive and
time-consuming arbitration.

Failed to lobby effectively to
generate state & city “fair share” or
adequate financial support from
other sources over a period of years
(while the Federation managed to
generate $800,000 in a matter of
days). Thisfailure hasled to the
largest increases in student tuition
and feesin the College’ s history
during the past three years.

Refused to “open the books” and
divulge compensation levels of top
administrators while claiming that
there are insufficient resources to
support wage increases needed for
faculty and staff to keep up with cost
of living. Meanwhile, over 15% of
classified staff earn less than $20,000
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per year and many earn less than a
living wage for afamily in
Philadel phia.

12. Spent $500,000 per year (atota of
$1.5 million over three years) on a
guestionable branding campaign.
Wasted additional money in
destroying existing letterhead and
other printed materials.

13. Insisted on contract proposals and
other measures that overtly
threatened faculty autonomy and
would severely undermine faculty
and staff rights.

14. Offered a contract proposal dubbed
“best and final offer” on salary
intended to foster divisiveness within
and among bargaining units.

15. Lengthened the recent strike by
refusing to move off its position —
that it would teach the union that
“strikes have consequences’ --
despite the urging of public officials
and the Federation’ s offers of
compromise.

16. Attempted to drive a wedge between
faculty & staff and students by
claiming that improvementsin salary
and benefits to employees would
result in tuition increases to students.

17. AWOL/MIA during negotiations and
the strike.

18. On March 21, authorized the head of
security to lock the doors of the
college and refused to meet with
students who wished to voice their
concerns (until the students insisted
and were finally permitted to enter
the College).



19. Cut off faculty and staff accessto
communications to their students
through MyCCP and limited student
access to their instructors and to each
other.

20. Threatened to cut off employees
health benefits.

21. Issued numerous false, misleading
and insulting statements during the
strike.

Examples:

President Curtis stated in anews
conference on Monday, March
12, after the strike vote had been
reported, that classes would be
held on Tuesday and that
students should attend as usual.
Many students were confused,
inconvenienced and frustrated by
this false information. President
Curtis reversed course and
announced that classes were
“suspended until further notice”
within three hours of the
commencement of the strike.
Numerous Administration
communications asserted that
CCP employees have “free health
care” when, in fact, part-time
employees, at best, have only
part of their individual premium
coverage paid for by the
Administration, no family
premium payments, and no
prescription or dental coverage.
Even full-time employees must
co-pay for office visits and many
other services.

President Curtis publicly
declared that he “did not
understand what this strike was
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about”. Had he forgotten that he
had told his chief negotiator to
correct the power imbalance
between the Federation and the
administration?

Told media after the strike that
the Federation had accepted the
administration’s “ best and final
offer” when in fact the
Federation had improved upon
that offer through the efforts of
Representative Bob Brady and
others.

22. Failed to advocate for increased
salaries for faculty and staff,
rejecting offers of financia
assistance from state and federd
officials that would have led to an
earlier settlement and shortened the
strike.
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Shortly after the results of the No
Confidence vote were reported, the Co-
Presidents wrote to Dr. Curtisto request a
meeting. That letter follows:

May 21, 2007

Dr. Stephen Curtis, President
Community College of Philadelphia
1700 Spring Garden Street
Philadelphia, PA 19130

Dear Dr. Curtis:

Over the past severa years, many faculty
and staff have told us that their level of
dissatisfaction with your leadership was so
high that they thought we should hold avote
of no confidence. Our response to them was
that while we agreed with many of the
criticisms, we hoped that pursuing remedies
through the negotiations and grievance



processes would be more fruitful than
holding a confrontational vote of no
confidence. This Spring, the level of
dissatisfaction rose to the point where the
full-time faculty bargaining unit members
present at our March 26 meeting voted
unanimously to hold a vote of no confidence
in your leadership as president of
Community College of Philadelphia. We
are writing to convey to you formally the
results of that referendum, and to request a
meeting with you to discuss the steps needed
if there isto be any possibility for you to
regain the confidence of our full-time
faculty and set the College back on course.

A magjority of the full-time faculty (58%)
returned their secret ballots by mail. Of
those voting, an overwhelming majority
(206, or 86%) cast their votes in favor of the
no confidence resolution, compared to 33
(14%) who were not in favor of the no
confidence resolution.

This strong statement by our full-time
faculty represents an action that has no
precedent at CCP. We redlize that some
people, including the spokesperson for the
Board of Trustees who was quoted in the
Philadelphia Inquirer, want to dismissthis
action as merely an expression of
dissatisfaction with the results of our most
recent negotiations. It would be amajor
miscal culation and mistake to persist in this
point of view. The dissatisfaction with
important aspects of your leadership is deep,
it iswidespread, and it predated the strike by
several years. Inaddition, it isworth noting
that there have been strikes at CCP that have
lasted far longer and have been far more
bitter than the strike thisyear. Y et those
strikes in the past did not lead to votes of no
confidence, and it is not this Spring’s strike
itself that led to the current vote. Rather, the
fact that a strike occurred is a symptom of
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an underlying crisis of confidence in your
leadership.

The vote of no confidence isthe faculty’s
reaction to an administrative style that treats
faculty and staff as underlings to whom
polices are dictated from above, rather than
as colleagues with valuable experience to
offer to a cooperative relationship.

Although our faculty have often disagreed
with specific decisions of previous
administrations, those administrations
demonstrated more respect for the faculty
and more willingness to listen to faculty
suggestions than your administration does.
Asyou know, many faculty and staff have
served the College for many years and feel
an ownership in the College and a
responsibility to set thingsright. So that you
may see the many concerns that are being
discussed among the faculty and staff, many
of whom are long-term stalwarts of the
College, we are enclosing copies of the
rank-and-file newsletter Reform CCP Now.

We are writing in the hope that it is possible
for you to change the attitudes and practices
of your administration for the greater good
of the College. The faculty and staff need to
see concrete changes, concerted actions by
you and members of your administration
that show an openness to listen and respond
to our concerns. If that happens, your
administration may still succeed. Without
such aturning point, morale will continue to
decline at our College. All of uswill suffer
from this, but the students will ultimately
bear the greatest burden.

As afirst step, we propose that you meet
with us and asmall group of rank-and-file
members of the full-time faculty to air our
concerns with aview toward embarking on a
new, more positive direction. We hope that
such a meeting will take place within the
next two weeks.



We look forward to hearing from you as
soon as possible.

Sincerely,

John W. Braxton
Co-President

Karen R. Schermerhorn
Co-President

c. Members of the Community College of
Philadel phia Board of Trustees
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A meeting with Dr. Curtis was held on June
5, 2007, in response to the suggestion in the
letter. In attendance were Co-Presidents
John Braxton and Karen Schermerhorn;
FTBU Co-Chairs Frank Bartell and Pascal
Scoles; and Chuck Herbert and Margaret
Stephens, leaders of “Reform CCP,” a
grassroots organi zation that became active
during the recent strike. Those present at
the meeting laid out the complaints before
Dr. Curtis, supplying examples when asked
of the many serious problems cited.
Federation officers proposed that, asa
measure of his good faith in addressing the
problems at the College, Dr. Curtisjoin with
the Federation in convening the Joint
Curriculum Advising Committee to address
the many issues and complaints that have
arisen within the past three years about the
way Curriculum Advising is delivered at the
College. On June 14, the officers learned
that Dr. Curtis had accepted the proposal.

Plans are in formation for additional actions
in the Fall 2007 to underscore and address
the serious problems that underlie the No
Confidence vote.
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THE FEDERATIONGCITY
COUNCIL CAMPAIGN
- by Carol Stein

Although the administration®
intransigence and questionabl e budget
priorities may have been the principal
reasons for our recent strike, for many
years CCP has been badly under-funded
by both the City and the State.

According to CCP®enabling legidlation,
written in the 19606, both Philadel phia
and Pennsylvania were supposed to
provide one-third of CCP®budget, but in
the 1980@this funding began to decrease
dramatically, leading to undesirably low
faculty and staff salaries and student
tuition so high that it effectively denies
access to thousands who have nowhere
elseto turn for post-secondary education.
Analysts have linked Philadel phia®
extreme poverty rate to arelatively small
percentage of residents with associate,
undergraduate and graduate degrees.
Thusanirrational, vicious cycle has been
established: apoor city with asmall tax
base does not sufficiently fund its only
city college, leading to even fewer
educated Philadel phians, even more
poverty, and an even smaller tax base.

During our strike, we realized more than
ever how closely our plight as CCP
employees resisting contract concessions
and miniscule raises was linked to the
more desperate plights of low-income
Philadel phians who can®afford CCP®
tuition, and of CCP students who
sacrifice too much to pay it. Werealized
also that regardless of how militant union
officers and members were, internal
organizing alone could not overcome
financial handicaps resulting from severe
underfunding.



Thiswas the basis of our decision to send
our membersto amayoral candidates
forum sponsored by the Philadel phia
Federation of Teachers during the first
week of the strike and to stage a march to
City Hall during the second week of the
strike to lobby each member of City
Council for increased funding. Both
events were successful beyond our
expectations. At the mayoral forum,
Federation Co-President Karen
Schermerhorn was cheered by an
audience of hundreds of PFT members,
while nearly a hundred of our members
held up signs demanding full city funding
for CCP. All the candidates who spoke
pledged that, if elected, they would
support this demand.

During the march to City Hall, hundreds
of CCP faculty and students, with signs,
drums, castanets, guitars, and a giant
puppet of a CCP graduate, participated in
the noisy, lively march down Broad
Street to City Hall council chambers.
After Council adjourned we visited all
Council membersin their offices,
discussing the need for increased
funding. The march to City Hall gained
television and newspaper coverage and,
mostly importantly, the serious attention
of elected officials.

And in the days that followed, while we
were gtill on strike, Michael Nutter, one
of the mayoral candidates, visited our
picket lines twice, speaking ardently in
support of the schoal, its students and the
striking employees. Bob Brady, another
mayoral candidate, also visited our lines,
and procured specia funding from
Governor Rendell that ultimately brought
the strike to aclose.

After the strike and before the May
primary and City Council elections, the
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Federation sent a questionnaire to all
Councilcandidates, asking their positions
on full funding for CCP. Wereceived a
number of positive responses.
Subsequently, Michael Nutter, one of our
strongest supporters, won the Democratic
mayoral primary, and just last week we
learned that City Council not only
restored the million dollars Mayor Street
cut from CCP®budget last year, but
voted to add an additional million dollars
to next year®@budget.

Clearly, these promising devel opments
are directly linked to the intense political
action campaign we waged during the
strike and shortly thereafter. It isobvious
that we can no longer depend on CCP®
administration to raise public
consciousness about how vital our school
isto our city. The Federation does afar
more effective job!

From now on, such political campaigns
must become a major Federation priority
and focus -- every year, not only when
wearein astrike-related crisis. CCP®
employees and students, not to mention
the City itself, will benefit enormously
from our success.
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CITY COUNCIL ADDSADDITIONAL

$1MILLION TO CCP FUNDING
-- by Karen Schermerhorn

When City Council passed the City’ s budget

in late May, not only did it restore the $1

million that Mayor John Street had removed

from CCP s budget. City Council aso
added another $1 million to amount of
funding the City provides for the College.

GIVGGTY



DR. GAY WITHDRAWS
SUGGESTIONS FOR REORGANIZING
ACADEMIC AFFAIRS
- by Karen Schermerhorn

On Thursday, May 24, 2007, Dr Judith Gay
announced she was withdrawing her
suggestions for change to the Academic
Affairsarea. Inwithdrawing her
suggestions, she cited the need to hire
replacements quickly for vacant positions:
Dean of Educational Support Services, Dean
of Adult/Community Education, and
Executive Director of the Library and
Learning Resources.

The withdrawal of the proposal followed a
meeting of the Institution-Wide Committee
held earlier that week, on Monday, May 21,
2007, at which the IWC voted to return Dr.
Gay's PowerPoint presentation to the
Academic Support Sub-Committee of the
Academic Affairs Standing Committee so
that Sub-Committee could obtain from Dr.
Gay written documentation and arationale
to enable it adequately to evaluate the
suggestions and vote on them. The IWC
motion had full support from faculty
delegates and partia support from
administration delegates. The IWC asked
the Sub-Committee to report back to IWC
within one month. The suggestions for
changes to the Academic Affairs area of the
College would have affected all faculty and
staff, whether directly or indirectly.

Faculty delegates to IWC stated that the
suggestions embodied in the PowerPoint
slides were not supported by an explanation
or rationale, and left unanswered many
guestions about why particular
areas/departments were included under
specific Deans. Some faculty delegates
stated that the changes being suggested
might eventually be considered positive
devel opments but that, in the form of
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PowerPoint dlides, they were too vague and
tentative to evaluate. Other delegates stated
that, since faculty would need to implement
and work within the proposed changes, it is
very important that faculty “buy into” them.

After the meeting, some delegates asked
whether, by submitting such avague
proposal, Dr. Gay was, in effect, asking the
Standing Committee and IWC to sign a
blank check so that she and the
administration could make whatever
changes they wanted without having to
submit the suggested changes to the faculty
guestioning that is part of shared
governance.

HIGHLIGHTS OF REPRESENTATIVE
COUNCIL, GENERAL MEMBERSHIP,
AND FULL-TIME FACULTY
BARGAINING UNIT MEETINGS

At its November 14, 2006, meeting,
the Representative Council

Approved the Federation
Budget for 2006-2007;
Accepted the settlement of an
Unfair Labor Practice charge
case concerning statements
about the Short Term
Disability policy included in
an administration memo;
Voted to take to arbitration a
grievance on the
administration’s failure to
appoint an Instructor to
Assistant Professor after
three years as an Instructor;
Approved taking to
arbitration a Classified
Employee case in which the
administration refused to
reclassify an hourly (part-
time) employee to full-time




status after the employee had
performed eight weeks of
full-time work; and

Voted to contribute $150 to
support atour of Iragi labor
leaders sponsored by U.S.
Labor Against the War and
by the Philadel phia Council
AFL-CIO.

At its December 5, 2006, meeting,
the Representative Council

Accepted the report of the
Elections Committee on the
election of Federation
officers and Department
Representatives;

Accepted the Federation
Audit for 2005-2006 as well
as the Federation Agency Fee
Audit for 2005-2006, and set
the Fair Share rate for 2007 at
86.75% of dues for non-
members;

In adiscussion of an action
by the Institution-Wide
Committee, to send a
document on General
Education to CCP President
Curtis, the Council voted to
authorize the Federation
officersto write to Dr. Curtis,
asking that he send the
Genera Education document
back to the Faculty Council
on Education for
reconsideration;

Approved the following
distribution of Federation
Released Time for Spring
2007: K. Schermerhorn—3;
J. Mgewicz —2; one each
for J. Braxton, R. Baker,

F. Bartell, P. Scoles,

M, Kimmelman, K. Maoberg,
and J. Cochran, with one
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section of Extended Time
each to E. Massenburg and
C. Reid. Inaddition, the
Council approved one section
of Released Time for

J. Longshore and two for

C. Stein for the purpose of
membership mobilization in
connection with the ongoing
contract negotiations;

Voted that officers assigned
rel eased time should submit
reports of the use of their
Released Timeto the
Executive Committee;
Appointed the following to
three openings on the
Federation Memorial
Scholarship Committee: Ellie
Cunningham, Dolores
Dominguez, and Cynthia
Walls;

Voted to purchasea page
ad for $175 and two tickets
@%$50 each to the Labor
Human Rights Award
Reception sponsored by the
Jewish Labor Committee;
Accepted a recommendation
to inform Vice President for
Academic Affairs Judith Gay
that ESL faculty are willing
to offer pilot sections of ESL
during the Trailer Semester in
Spring 2007, and that
Developmental English
faculty are not. The motion
on the ESL pilot sections was
passed with the caveat that
practitioners beinvolved in
evaluating the pilot sections;
and

Accepted arevisonto a
statement on Trailer
Semesters; the Federation




and Dr. Gay will co-sign the
statement.

At its meeting on January 9, 2007,

the General Membership
Approved the Federation
Budget for 2006-2007.

At its meeting on January 23, 2007,
the Representative Council
- Accepted the Final Report of

the Election for Federation
Officers and Department
Representatives;
Elected G. Schulz as Chair of
the Council; J. Cochran and
R. Garbett as Spring Garden
Campus Representatives to
the Executive Committee;
and S. Liebman as
Community Services
Representative to the
Executive Committee;
Accepted the
recommendation of the
Executive Committee to
withdraw from arbitration the
case of the removal of
Bernard Marshall from the
PT/L seniority list;
Voted to take to arbitration
the case of the discontinuance
of the HIT Curriculum
without review by the
Standing Committees,
Departments, and Divisions
involved;
Appointed S. Walling to a
vacancy on the Scholarship
Committee for the
Scholarship for Academic
Excellence;
Voted to endorse the National
Demonstration to End the
War and Turn Our Country
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Around, scheduled for
January 27, 2007, in
Washington, DC, to
contribute $200 toward the
cost of buses, and to
encourage membersto sign a
petition on the war in Iraq;
Voted to contribute $100 to a
benefit for Women Against
Abuse sponsored by the
Coalition of Labor Union
Women; and

Agreed to contribute $50 to,
and to sponsor, the Mayoral
Candidates Forum on
Energy sponsored by the
Energy Coordinating
Agency.

At its meeting on February 13,
2007, the Representative Council

Approved an amendment to
the Final Elections
Committee Report;
Approved the Executive
Committee's
recommendations for the
Search Committee for
Director of the Northwest
Regional Center, Karl
Liljedahl, Florence Freund,
and Cathy Collins;

Voted to contributed $125 to
Temple University’s Urban
Archives, which isthe
repository for some of the
Federation’ s records; and
Approved to continue
affiliation with the Pa.
Alliance for Retired
Americans, an organization
of AFL-CIO retirees, and to
make a contribution of $50.

At three separate bargaining units on
February 22, 2007, the FT Faculty



Bargaining Unit, the Classified
Employee Bargaining Unit, and the
PT/VL Bargaining Unit voted to
authorize a strike if the negotiating
teams believe a strike is warranted
and set bargaining unit meetings for
Monday, March 12, 2007, the first
day after Spring Break, to report on
the status of negotiations at that
point.

At three separate bargaining unit
meetings on Monday, March 12,
2007, the three bargaining units
voted to strike beginning on
Tuesday, March 13, 2007.

At meetings on Sunday, March 25,
2007, the Classified Employee
Bargaining Unit and the PT/VL
Bargaining Units voted to accept
tentative contract agreements.

At ameeting on Monday, March
26, 2007, the FT Faculty Bargaining
Unit voted to accept atentative
contract agreement.

At its meeting of April 10, 2007, the
Representative Council
- Approved arecommendation
to hold a Solidarity
Reception, and appointed
Frank Bartell, Bridget
M cFadden, Cynthia Reid,
and Evan Seymour to begin
planning and to report back at
the next Council meeting on
May 1;
Voted that the PT/VL Co-
Chairs should convene a
PT/VL Representative
Council meeting to discuss
revisionsto the PT/VL
Availability Form;

Page 22

Approved payment for half
the cost of the bus and
refreshments for Lobby Day
in Harrisburg on April 24;
Voted to take to arbitration
the grievance on the
administration’s violation of
the Tuition Remission
clauses of the FT, CE, and
PT/VL contracts;

Approved a contribution of
$2000 to the Scholarship
Fund of the IBEW, as away
of thanking them for the use
of aroom in their building at
1719 Spring Garden Street as
a Strike Office; and

Voted to pay Jamie Horwitz,
the Federation’s media
consultant, until mid-May,
2007.

At ameeting on April 19, 2007, the
FT Faculty Bargaining Unit voted to
hold amail ballot referendum on No
Confidence in CCP President

Stephen Curtis.

At its meeting on May 1, 2007, the

Representative Council
Voted to hold a Solidarity
Reception from 4 —6 PM on
Friday, May 18, 2007.
Approved a settlement in the
Martin Kenney case of a
grievance on his removal
from the PT seniority list;
Voted to change the date that
ballots are due in the Faculty
Council on Education
election to May 16;
Added Carol Stein, Nell
Waells, and Ruth Baker to the
Federation Elections
Committee;




Accepted the
recommendation of the
Political Action Committee
to

o Endorse Beverly
Muldrow, aPT
faculty member in
Paralegal Studies, for
Pa. Court of Common
Pleas and to
contribute $300 to her
campaign,

o Contribute $1000
each to the Mayoral
campaigns of Bob
Brady, Chaka Fattah,
and Michagl Nutter;

o Contribute $300 to
the City Council
campaigns of
Blondell Reynolds-
Brown (At Large,
incumbent), William
K. Greenlee (At-
Large, incumbent),
Matt Ruben (At
Large), Marc Stier (At
Large), Andrew Toy
(At Large), Damon
Roberts (At Large),
Maria Quinones-
Sanchez (7" district),
and Irv Ackelsberg
(8" district);

o0 Contributeto the
campaigns of other
City Council
candidates if members
who visit them learn
they support full
funding for CCP;

Approved Federation
Released Time for Summer
and Fall 2007, asfollows:

o For Summer I, 2007,
one section each for
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John Braxton and
Steve Katz;

o For Summer |1, 2007,
one section for John
Braxton;

o For Fall, 2007,

K. Schermerhorn — 3;
J. Mgewicz — 2; and
one for each of the
following: J. Braxton,
R. Baker, F. Bartell,
P. Scoles, J. Cochran,
M. Kimme man,
K. Moberg,
E. Massenburg, and
C. Red;
Approved a contribution of
$100 to the Peggy Browning
Fund, which works to
encourage promising law
students to enter the field of
|abor law;
Voted to contribute $100 to
the United Cerebral Palsy —
All-Star Labor Classic;
Accepted arecommendation
of the Executive Committee
to write aletter in support of
the Home Care
Accountability Project,
working to achieve equitable
pay for home care workers,
Accepted a recommendation
of the Executive Committee
to write Senator Arlen
Specter in support of
legislation that would
reinstitute federal financia
aid for students with drug
convictions,
Voted to continue
membership in Jobs with
Justice, to pay annual dues
of $1080, and to make an
additional contribution of




$500 in thanks for their
support during our strike;
Approved a contribution of
$200 to support the tour of
Iragi labor |eaders (the
previous contribution was not
made because of adelay in
scheduling the tour); and
Voted to contribute $100 to
PhilaPOSH to support the
Workers Memorial Day
event.

Page 24

faculty during 2006-2011
from $5000 to $7000; and
combine the remainder of the
FT Faculty portion of the first
strike bonus installment with
the CE portion of the first
strike bonus installment to
create afund of $211,355 for
strike bonuses, to be divided
equally among the members
of the FT and CE bargaining
units (the estimated amount
of the resulting bonus is $343

At ameeting on May 15, 2007, the per person).
General Membership
elected the following as
delegates to the AFT-PA

At its meeting on June 12, 2007, the
Representative Council

Convention in Pittsburgh,
June 22- 24, 2007: Karen
Schermerhorn and John
Majewicz, delegates because
of their positions as General
Officers; and Frank Bartell —
FT, Social Sciences; Eloise
Hickerson, CE — Records and
Registration; Stephen Katz,
PT — History; Sue Ellen
Liebman, PT — History; Ken
Moberg, PT — Social
Sciences,; and Evan Seymour,
FT, English; and

voted to set up a committee
to discuss establishing an
Emergency Welfare Fund, to
support members who
experiencing family
emergencies.

At a meeting on May 18, 2007, the
FT Faculty Bargaining Unit

voted to use $10,294 from the
FT Faculty portion of the first
strike bonus installment of
$360,000 to increase the
minimum raise for Rank A/B

Accepted the preliminary
report of the election for the
Faculty Council on
Education:

Accepted a settlement of the
Unfair Labor Practice Charge
casefiled on the
administration’s
subcontracting in Marketing
and Government Relations;
Voted to donate an additional
$1000 to the Mayora
campaign of Michael Nutter;
Ratified the decision of the
Executive Committee to
donate $100 to the Coalition
of Labor Union Women
(CLUW) to support its
Working Women's
Awareness Week reception;
Ratified an earlier decision of
the Executive Committee to
aid Phi Theta Kappa by
selling armbands in the
Federation officeto raise
money for Darfur relief;
Approved the following
delegates and alternates to the




Standing Committees and
IWC:

Institution-Wide
Committee:
Delegates — James
Cochran, Bridget
McFadden, Gary
Mullin, Pascal Scoles;
Alternates — Chuck
Herbert, Richard
Keiser

Academic Affairs
Committee —
Academic Support
Sub-Committee:
Delegates— Todd
Jones, Bettsy
McCoubrey, Margaret
Stephens, Alison
Tasch; Alternates —
Diane Freedman,
Ardencie Hall-
Karambe, Gina
MacKenzie, Carmen
Serrano

Academic Affairs
Committee —
Curriculum Sub-
Committee: Delegates
— Carmine Esposito,
Linda Fellag, Kathy
Harter, Rosemary
McAndrew;
Alternates— Mary
Griffin, David
Prejsnar, Deborah
Rossl, Carol Stein
Business Affairs
Committee:
Delegates — Judy
Davidson, Eloise
Hickerson, Denis
Michalski, Cynthia
Reid; Alternates —
Faith Watson, Nell
Weélls
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Student Affairs
Committee:
Delegates—Ellie
Cunningham, Fred
Dukes, Nicole
Duncan-Kinard,
Melissa St. Pierre;
Alternate — Linda
Hibbs

Technology

Coordinating
Committee: Ruth

Baker, Frank Bartell,
Connie Dauval,
Nicole Duncan-
Kinard, Jae Fisher,
Steve Jones, Janet
Liss, Kelly McQuain,
NoeliaRivera-Matos,
Karen Schermerhorn;
Alternates — Elizabeth
Cantafio, Arnold
DiBlasi, Fran
Lukacik;
Approved Carolyn Bartsch,
Carol Jewett, Deb Rossi, and
Carmen Serrano for the
Judicial Hearing Committee;
Appointed the following to
the Student Appeals
Committee: Jacqueline Akins
for atwo- year term
beginning September, 2007;
and Nicole Duncan-Kinard
for atwo-year term beginning
January, 2008; Alternates —
Alex Bove, Fred Dukes,
Larry MacKenzie, and
Bronwyn Lepore;
Appointed the following as
Student Appeals Advisors:
Crystal Bacon, Laura
Fitzwater, Leslye Friedberg,
Bettsy McCoubrey, Alison
Tasch;




Approved the following as
the Federation’ s delegates
and alternates on the College-
Wide Health and Safety
Committee: Delegates— Ola
Bailey, Robin Krefetz, Denis
Michalski, Cynthia Reid,
Carline Rucker, and Theresa
Tsai; Alternates— Nicole
Duncan-Kinard, Eric
Massenburg, and Margaret
Stephens;

Passed a motion to create a
committee to collect and
publish rulesfor the
operation of the Standing
Committees and IWC;
Rosemary McAndrew has
agreed to head this
committee;

Voted to reimburse Chuck
Herbert up to $300 for the
Reform CCP pinsthat are
being used in connection with
the No Confidence votein
CCP President Curtis and
faculty/staff effortsto
improve the College;
Approved a motion to donate
$500 to the Apprentice Fund
of the Roofers' Union to
thank them for supporting our
strike;

Voted to donate $100 to the
Spiral Q Puppet Theater

which provided puppets and
drums for our march to City

Hall on March 22, 2007,
during our strike;

Approved a motion to donate
$100 to the Keystone

Research Center, a union-
oriented think tank located in
Harrisburg, PA, which does
research on employment
issues; and
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Voted to contribute $250 to
the 2007 Labor Day Parade,
which will take place on
Monday, September, 3, 2007.

The AFT'SACE (ACTIVISTSFOR
CONGRESSIONAL EDUCATION)
PROGRAM

- by John Majewicz

The article titled “Teach Your
Representative” from the May 2007 issue of
the TAUP Bulletin, page 5, offers the reader
a good description of the American
Federation of Teacher's ACE (Activists for
Congressional Education) Program:

http://www.taup.ora/ TAUPWEB2007/May?2
007BulletinBlank20070510.pdf

Localy, three of U.S. Representative
Gerlach's (6™ District) constituents, as well
as Jay Andrews (AFT Pennsylvania's State
Affiliate Politica  Organizer), visited
Representative Gerlach’s office in Exton,
PA on Wednesday, May 2"  Billie
Goldstein  (TAUP Executive Committee
Member), Barbara Goodman (AFT
Pennsylvania Communications Director)
and | spoke with Representative Gerlach’s
Exton office director Edward Schmid.
Barbara spoke a length and very
impressively about the AFT’'s report
“Building Minds, Minding Buildings’:

http://www.aft.org/topi cs/building-
conditions/downl oads/minding-bldgs.pdf

Billie and | advocated forcefully against
inclusion of the Academic Bill of Rights
(ABOR) language in the Higher Education
Act Reauthorization. David Horowitz and
the Students for Academic Freedom,
unsuccessful at introducing ABOR in 28



state legidlatures, have turned their attention
to the federal government by introducing
language into the act. The letter to members
of the Senate Committee on Hedlth,
Education, Labor and Pensions (HELP)
found here

http://www.freeexchangeoncampus.org/inde
X.php?option=com docmané& task=cat view
& 0id=33& Itemid=25,

offers a fantastic argument for removal of
the language.

The meeting a Representative
Gerlach’s office is one of 14 meetings that
AFT Pennsylvania members held this
spring. The ACE Program is agreat way for
the AFT to advocate its views through its
members to elected officials. Please fed
free to contact me at jmajewicz@ccp.edu if

you are interested in being involved.

CCP PART OF COMMUNITY
COLLEGE ACTIVITIES
ONHIGHER ED LOBBY DAY, APRIL
24, 2007
- by Karen Schermerhorn

Tuesday, April 24, 2007, was a busy
class day on the CCP campuses, but severa
faculty, students, and administrators made
the time to attend Higher Ed Day in
Harrisburg, joining the representatives of
other Pennsylvania Community Collegesin
lobbying state legislators for
a6% increase in base
operating funding
a6% increasein the
Economic Development
Stipend, and
a$6.4 millionincreasein
capital funding

for the year 2007-2008.
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Attending from CCP were
M onique Evans-Wescott and
Jonathan Marcus, who visited
Senator Shirley Kitchen, Rep.
Louise Williams Bishop, and
Rep. Robert Donatucci;
Karen Schermerhorn and
LetitiaMcBride, who visited
Senator Christine
Tartaglione, Senator Vincent
Hughes, and Senator LeAnna
M. Washington;
Josie DiGregorio and Erik
Ayala, who visited Rep.
James Roebuck, Rep.
Michael McGeehan, Rep.
Angdl Cruz, and Rep. Jewell
Williams;
Carol Stein and Michael
Akoto Bamfo, who visited
Rep. Harold Oliver, Rep.
John Taylor, and Rep.
George Kenney;
Aaron Krassner, Tarsha
Scovens, and Stacy
Cleveland, who visited Rep.
Mark Cohen, Rep. Tony
Payton, Jr., Rep. Ronald G.
Waters, and Rep. Harold
James,
Kris Henk and Anthony
Twyman, who visited Senator
Vincent Fumo, Rep. W.
Curtis Thomas, and Rep.
John Myers; and
Pam Gallimore, Sam Hirsch,
and Bea Jones, who visited
Rep. Babette Josephs, Rep.
William Keller, and Senator
Anthony Williams.

The legislators were sympathetic to our

message, but cautioned there are many

concerns competing for additional state

funding.



During breaks in appointments, many of
those attending watched the proceedings of
the Pa. House from the House Gallery (the
Pa. Senate was not in session). The
deadline for passage of the state budget is
June 30.

'. '. '. '. '. '. '.

AFT HIGHER EDUCATION
(Portland, OR)
- by John Majewicz

Three short days after the Federation
settled its strike against the college
administration, Karen Schermerhorn and |
departed Philadelphia for Portland, OR to
attend the American Federation of Teachers
Higher Education Conference:
http://www.aft.org/higher _ed/conferences/d

ownloads/agenda outline for_ web.pdf

Our local’s successful strike was publicly
acknowledged on several occasions, which
was a nice contrast to the hellish two weeks
of extreme anxiety during the strike.

The AFT's FACE (Faculty and
College Excellence) Program is, in my
opinion, the best initiative the AFT has
undertaken in the eight or so years of my
involvement:

http://face.aft.org/

The “Call to Action” in the above resource
reads:

“FACE is a nationwide effort
by state and local affiliates of
the American Federation of
Teachers focused on
achieving two goals. The
first goal is to ensure that all
faculty members receive the
financial and professional
support thevy need to do their

Page 28

best work. The second god
isto establish a better balance
between the number of full-
time tenured faculty, and
part- and full-time nontenure-
track faculty.”

In other words, FACE aso recognizes that
inequitable compensation for contingent
faculty encourages its exploitation. State

Representative  James  Roebuck  has
introduced FACE legislation in
Pennsylvania:

http://face.aft.org/index.cfm?action=cat& cat
egoryl D=b58616f1-f17f-4d66-8194-
e3b46aled4423

On Friday, March 30™, | attended the
afternoon FACE workshop. | was,
coincidentally, seated with graduate student
organizers from the University of Oregon at
Corvallis. It was good that they were in
attendance in order to advocate for the
inclusion of graduate employees' interestsin
FACE legidation.

Ellis Gage Searles, pictured on the left in the
photo above, President of Mohawk Valley
Community College's Professional
Association was the presenter a a
workshop, which | believe was titled,
“Building Positive Public Perceptions of the
Union and Its Members’.

This may be the second or third presentation
from a NYSUT loca (New York State
United Teachers) that I've attended at an
AFT Higher Education conference. | am
aways impressed. MVCCPA is



unbelievably engaged with its members,
especialy its newest ones; they have yearly
receptions for the newest members! One of
the most interesting things | learned is that
the union sponsors a reception with the
Board of Trustees each year. That might be
something  worth  consideration by
ReformCCP.

Ted Kirsch, President of AFT Pennsylvania,
invited a large group of over 20 people to
dine as his guests on Saturday evening at a
great seafood restaurant. The reader can see
Ted (standing) as he schmoozed with his
invited guests:

Dinners, such as this one, are a welcome
break from two solid days of workshops and
lectures!

On Sunday, April 1%, Karen and |
attended the closing plenary titled,
“Academic Freedom: An Open Discussion
of the Draft Policy Statement,” before we
prepared for our departure for Philadel phia.
The conference was a welcome break from
the temporary insanity of the strike at CCP.
Despite all that pressure, | felt stimulated,
energized and full of good ideas upon my
return.

GIGIVVY
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CONFERENCE REPORT:
PENNSYLVANIA HIGHER
EDUCATION COALITION SPRING
CONFERENCE - PLYMOUTH
MEETING, PA, APRIL 27-28, 2007

by Ruth Baker

Plymouth Meeting, PA was once again the
site of the annual Pennsylvania Higher
Education Conference, ajoint conference of
the Pennsylvania State Education
Association (PSEA), http://www.psea.org/
and AFT-PA (formerly the Pennsylvania
Federation of Teachers (PaFT),
http://www.aftpa.org/ .

The Spring Conference is an opportunity for
leaders and activists from various higher
education locals and affiliated organizations
in Pennsylvaniato report on their union
activities and challenges, and to exchange
views on important labor issues impacting
higher education localsin the state.
Pennsylvania Community Colleges were
well-represented among those attending the
conference; they included: Bucks County
Community College, Lehigh Carbon County
Community College, Luzerne County
Community College, Montgomery County
Community College, and Westmoreland
County Community College, and—of
course-- our own Faculty and Staff
Federation of CCP.

Those attending from Faculty and Staff
Federation of CCP were: Federation Co-
Presidents John Braxton and Karen
Schermerhorn, Treasurer John Majewicz,
Secretary Ruth Baker, FT Faculty
Bargaining Unit Co-Chairs Frank Bartell
and Pascal Scoles; PT/VL Bargaining Unit
Co-Chair Ken Moberg; James Cochran
(Grievance Chair), Sue Ellen Liebman
(Community Services Rep.), Steve Katz
(PT/VL Negotiating Team), Evan Seymour



(PAC Co-Chair), and Federation Office
Secretary Alice Y arborough, who assisted
AFT-PA staff.

Other locals representing 4-year institutions
included: Graduate Employees Together-
University of Pennsylvania (GET-UP),
Rutgers Association of University
Professors-AFT, Temple Association of
University Professionals (TAUP), and
Temple University Graduate Student
Association (TUGSA). In addition, there
were representatives from: the Federation of
State Cultural and Education Professionals,
New Castle Federation of Teachers, the PA
House and Senate, AFT, AFT-PA, and
PSEA.

DAY 1, April 27, 2007:

The conference opened with remarks from
AFT-PA Government Relations Director Pat
Halpin-Murphy and AFT-PA President Ted
Kirsch.

[ A personal note: as the conference opened,
Faculty and Saff Federation of CCP
delegates to the conference were treated to
an enthusiastic round of applause for our
hard-fought negotiations/mobilization
campaign and eventual two-week strike. |
have to say that this ovation came as quite a
surprise to me, and while | was delighted
that members of our teams were being
recognized for what was achieved, | felt
rather awkward sitting there and receiving
such enthusiastic support and
congratulations. | kept thinking of YOU--
our colleagues on the picket lines who

per severed through ice storms and cold and
fatigue; | kept thinking of all those members
of the Negotiating Teams who slogged it out
through seemingly endless negotiating
sessions night after night, on weekends, and
all through Spring Break—but who were not
able to be at the conference to receive those
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kudos. That applause was really for all of
themtoo. We can fedl justly proud of what
was achieved (and perhaps more
importantly, what we prevented from
happening to erode our contractual rights
and protections). And the best part is. we
didit TOGETHER. So applaud
your sel ves—you deserve it!]

The Keynote speaker was State Senator
Andrew Dinniman (19" District, Chester
and Montgomery Counties), a member of
the PA Senate Education Committee and a
faculty member in hisown right in the
SSHE system. Dinniman’s remarks were
spirited and showed his strong support for
Higher Education in Pennsylvania. We are
fortunate to have such an advocate for
higher education in the State Legislaturein
these times of tight budgets and outrageous
assaults on academic freedom.

Following Dinniman’s remarks, there was a
‘lightning round’ in which representatives of
each local gave brief reports on recent

devel opments and/or the status of
contracts/negotiations in their locals.

DAY 2, April 28. 2007:

The morning session opened with Karen
Schermerhorn’ s report on the Faculty and
Staff Federation of CCP's contract
campaign (see
http://aft2026.org/labornotes07.pdf). This
was followed by two moderated discussions
sessions on the Faculty and College
Excellence Act (FACE) and “Meeting the
Growing Challenge of Bargaining
Healthcare.”

FACE CAMPAIGN:

State Representative James Roebuck spoke
about the creation of House Bill 871, The
Faculty and College Excellence Act.



According to Roebuck, thislegislation was
designed to...

“...bring about fairness and equity in
the treatment of part-time/adjunct and
other non-track faculty members as well
as reverse the erosion of full-time
tenured faculty positionsin our public
institutions of higher learning.”

Roebuck spoke about the trend towards
hiring more part-time and non-tenure track
faculty over timein college and universities,
unfortunately with disproportionately lower
saaries, benefits, and institutional support
than their full-time counterparts -- even
though they may be teaching the very same
COUrSEs.

Roebuck explained that the FACE Act
would reverse this trend by:

- Setting a state policy on salaries and
benefits, for faculty who have the
same qualifications and are doing the
same work astheir full-time
counterparts;

Require college and universities to
establish procedures that give
preference to PT/adjunct faculty in
filling tenured positions;

Set theratio of FT/PT faculty at
public institutions to 75:25 (FT: PT
faculty), to be phased in over time;
and

Dedicate state appropriations to
bring compensation levelsto parity
and to employ more full-time
faculty.

William Cutler (President, TAUP) presented
statistics on the changing ‘face’ of College
faculty since the mid-70s. These statistics
clearly highlight the now-familiar trend in
higher education towards the increasing use
of PT or non-tenure track faculty in Colleges
and Universities.
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Some highlights:

- Tenured Faculty declined from
36.5% in 1975, to 33.1% in 1989,
and to about 24% in 2003; tenure-
track faculty levelsfell from 20.3%
in 1975, to 13.7 %in 1989, andto a
mere 11% in 2003;

Compare those figures to the
increases in non-tenure track faculty
(13%in 1975, 16.9% in 1989, and
18.7% in 2003; Part-Time faculty
levels similarly rose from33.1% in
1975, 36.3% in 1989, and to 46.3%
ion 2003.
Contingent faculty as a proportion of
all faculty in 2006 show the
continuance of this trend: for degree-
granting ingtitutions, the percentage
of contingent faculty is as follows:
0 Doctora Degrees: 46.2%
0 Master’'s Degrees: 61.1%
0 Bachelor’'s Degrees: 55.1%
0 Associate' s Degrees
(Community Colleges):
79.9% (so CCP is ahead of
the curve, at least...)
0 OVERALL TOTAL=62.6%

Cutler noted that that these changesin the
composition of college faculty have taken
placein aperiod of increasing college
enrollment across the board, from about 10-
12 million students in1975 to some 16 or 17
million studentsin 2003.

“MEETING THE
CHALLENGE OF
HEALTHCARE”

GROWING
BARGAINING

The Conference closed with the second
panel discussion on the issue of healthcare
benefitsin collective bargaining.

Rachel Drown (AFT Research and
Information Department) gave a detailed



presentation describing affordable health
care asatop AFT priority (PowerPoint
dlides are available upon request). She
provided an overview of current health care
cost trends and legislative initiatives, and
presented tools that locals could useto
develop collective bargaining strategies.

Some of these resources include sample
letters for locals to send to insurance carriers
to collect data necessary to prepare for
healthcare related negotiations. Also, the
AFT Center for Collective Bargaining has
guidelines for Consumer Directed
Healthcare Plans, Health Savings Accounts
(HSASs), Health Reimbursement Accounts
(HRAS), and guidelines for negotiations.
Locals were encouraged to make the fullest
use of these resources in preparing for
contract negotiations. Also, AFT offers
Healthcare Benefits Seminars.

Recently, the Faculty and Staff Federation
of CCP went through many of these
preparations and it was gratifying to know
that our strategic planning process followed
closely upon that recommended by AFT:
preparing for bargaining by setting goals,
analyzing health care contracts,
understanding how benefits work, gathering
data, and developing proposals.

The final speaker was Marc Kornfeld
(PSEA) who stressed the importance of
health care issues in union negotiations but
also the critical importance health policy
will play in upcoming national elections.
Kornfeld suggested that the candidates who
can put forth aviable national health care
plan would be the ones who are el ected.
Thereisno doubt that rising health care
costs will continue to be a critical issuein
union contract negotiations (if not the
central organizing principle) and
government health care policies will be a
significant issue in future elections.

The next issue of the Newdletter will be
September 15, 2007. Please send all
submissions to: danno1263@aol.com or
dmedio@juno.com by
12 noon on September 11, 2007

FEDERATION SUPPORTED
CANDIDATES SUCCESSFUL
-by Evan Seymour and Steve Gulick
FSFCCP Political Action Committee
Co-Chairs

Though FSFCCP endorsed only one
candidate for the May 2007 Philadel phia and
Pennsylvania Primary Elections, CCP
faculty member Beverly Muldrow for Judge
on the Pennsylvania Court of Common
Pleas, we did contribute to a number of
campaigns.

Ms. Muldrow was not successful in her
campaign but did come close. Perhaps next
time!

A number of candidates to whose campaigns
the Federation contributed were successful :

Michael Nutter for Mayor of
Philadel phia,

Blondell Reynolds Brown,

Philadel phia City Council at Large,
William K. Greenlee, Philadelphia
City Council at Large, and

Maria Quinones-Sanchez,

Philadel phia City Council, 7"
District.

Receiving FSFCCP contributions but not
successful in the primary were the following
candidates, each endorsed by Neighborhood
Networks, a grassroots political reform




organization (which also endorsed the
successful candidates listed above):
- Matt Ruben, Philadelphia City
Council at Large,
Marc Stier, Philadelphia City
Council at Large,
Andrew Toy, Philadelphia City
Council at Large,
Damon Roberts, Philadelphia City
Council 2" District, and
Irv Ackelsberg, Philadel phia City
Council 8" District.

Looking ahead to the Fall, the Federation’s
Representative Council recently voted to
contribute $1000 to Michael Nutter's
campaign for the November General
Election.

The Political Action Committee plansto
invite Mr. Nutter to address CCP faculty,
staff, and students early in the Fall semester
as apart of aregister-and-vote campaign.
For that or other events, mayora candidates
from the Republican and Green Parties will
also beinvited.

Later in the Fall, Federation members who
are not aready contributing to the FSFCCP

Political Action Fund will be asked to do so.

Asthe past strike, settlement, and increase
in City funding for CCPillustrate, CCP's
well being is very much tied to our ongoing
involvement in the political life of the city,
state, and nation.

GIGIVY

DIVERSE FACULTY, DIVERSE

THINKERS: THE MINORITY
FELLOWSHIPINITIATIVE

by Ardencie Hall-Karambg, Ph. D.

For the past year, members of the College
community have been examining diversity
asit relatesto usin general and specific
terms. Metaphors using tall lean giraffes
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and rotund el ephants in awkward workplace
situations were provided for us, so we could
envision ourselves as either long-necked
ruminants or thick-skinned pachydermsin
order to understand and comprehend the
perspective of the other. Many people
believe that they understand the issues of
diversity on this campus and that an entire
week devoted to the issue was unnecessary.
For this reason, many of the professional
development sessions were literally
preaching to the choir—the people who are
passionate about the need for diversity on
campus and in higher education in general—
and the people who needed to hear more on
the subject stayed away, safely content in
their comfort zones. They were unwilling to
venture into a space where (they believed)
their beliefs would be challenged and
guestioned. Aversionsto open
conversations about diversity (or anything)
islimiting and stifling, just as arestricted
community population. | posit, therefore,
that a diverse community of faculty and
thinkers can potentially bring about
ingtitutional renewal and growth.

In many aspects, the College is doing well
when it comes to diversity in comparison to
other colleges and ingtitutions in the
country. As proof, one only hasto look at
our administrative and classified staff and
our student population. The numbers,
however, are not there for the professoriate.
The data suggests that we need to improve
on our hiring and retention of minority
faculty. Most importantly, it showsthat a
diverse (inclusive) faculty aids in the
retention of students—especially students of
color. Consider the research conducted by
Astin and Terenzini & Wright (on separate
occasions) that shows when students of
color have contact with faculty of color their
academic achievement and graduation rates
are higher (Astin, 1993; Terenzini & Wright,
1987). It strongly suggests that the presence
of more full-time faculty of color benefits



not only students but also the institution.
Institutions with the best records for
minority participation and graduation
concurrently emphasized both achievement
and diversity. Thisresearch is not without
its critics as well as its champions.

With that said, the College' sdesirefor a
more diverse faculty came into play asthe
student body demographic began to change.
During the decade of the 1990s and
continuing to the present, the College's
administration as well as various faculty and
staff members have seen the need for
diversity (in its multiplicity of forms) on
campus. The importance of the issue has
been highlighted as a priority of the College;
the College' s mission statement even was
rewritten to reflect its commitment. The call
for amore diverse and inclusive campus was
advocated by the Faculty Federation as well,
and they joined forces with the College's
administration to begin a program that
would address the despairing numbers of
faculty of color. That program isthe
Minority Fellowship Initiative (MFI) that
began in the spring 1996. As one of the few
things the Federation and administration
agree upon, the MFI recognizes the need for
amore diverse faculty on campus and
provides a venue for those who might want
to teach at this bustling urban institution.

MFI is an important endeavor and
investment for the College community.
According to The Chronicle of Higher
Education, we will see agreater need for
more qualified and experienced college
professors and administrators in the next
five-to-ten years. Many institutions of
higher education (including our own) face
record numbers of retiring senior faculty and
administrators while many graduate students
are going into the private sector because of
higher salaries. Thetask of faculty
recruitment, consequently, is not easily
accomplished, for few students of color
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attended graduate school (especialy in the
areas of the sciences and mathematics).
Ergo, we are competing against other
educational and public institutions for a
small number of qualified candidates—Ilike
several recent candidates who, athough
interested in the College, chose not to accept
acontract offer for various reasons. (Did |
mention salaries?) Diversifying the faculty
is, however and most importantly, one goal
which the College community must strive to
achieve. MFI works to help the College
reach its goal by welcoming newly
graduated M.A.s and Ph.D.saswell asthose
from the private sector who have an interest
in teaching in a diverse urban institution
such as ours.

MFI prepares fellows for the classroom,

hel ping them become acclimated to the
College’ s milieu with the expressed desire
that they would stay if there were an
opening in their field. Let it be stressed that
afellowship does not guarantee a full-time
position, for, no matter what, the Collegeis
looking for the best candidate—diverse
people, diverse thinkers. Putting it
succinctly, a diverse population (people and
thinking) creates a dynamic community and
holds the potential for renewal and growth at
the institution. Through the mentoring
process, fellows have the opportunity to
meet, question, and experience fellowship
with senior and junior faculty members who
have teaching wisdom to share. A diverse
cadre of scholars, artists, educators, and
learners who thrive to create a strong
educational ingtitution iswhat is needed to
see the Collegeinto the future.

Since itsinception, the MFI program has
invited close to twenty future professors to
join us on part-time bases; several of those,
such as Quinn Eli, Linda Powell, and most
recently Wayne Williams, are now part of
the College community, contributing in
creative ways to the campus environment.



Other fellows have been hired by sister
ingtitutions in the area. Our most recent
Minority Fellow was Joana Davis-Diaz.
Mrs. Diaz joined the Curriculum Facilitation
Team (CFT) in November 2006, remained
until April 2007, and was mentored by
Elaine Atkins and Ardencie Hall-Karambé.
Joana came to us with a strong educational
background and experience in curriculum
work. Her B.A. isfrom West Chester
University in Bi-lingual Education, and her
M.A. isfrom LaSalle University in
Multicultural Curriculum and Education.
Her graduate work concentrated on infusing
and restructuring existing courses, programs,
and curriculato reflect multicultural issues
and ideas as well as creating and designing
diverse curriculaand programs. Joana
worked closely with members of the CFT,
hel ping to broaden the scope of ideas and
perspectives coming into new or newly
revised courses. Joana s time with uswas
very helpful and her comments insightful
when it came to the latest trends and
innovation in the field of curriculum
diversity. MFI fellows have contributed to
campus life, especially to the departments
they reside in — not only in the classroom
but also through specia projects conceived
by the department chair and the fellow.

During the summer, MFI isworking to
prepare for its largest class of fellowsin
recent years, and needs mentors. If you are
interested, please contact Quinn Eli, mentor
subcommittee chair at geli @ccp.edu or
Ardencie Hall-Karambé, MFI coordinator, at
minorityfellows@ccp.edu or 215-751-8660.
We are also looking for recruiters; we are
asking people to take materials about the
program to conferences and conventions
they might attend. *If you know a candidate
or are willing to carry material with you
when traveling, please contact Ardencie.

*NOTE: MFI fellowships are opento PTsand VLs
who are working or have worked at the College.
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IN REMEMBRANCE OF

DR. FRANK A. MELONE
[ The following are a compilation of tributes
collected by Damona Sain recalling the life and
times of a remarkable man, Frank Melone, who
passed away in January — Ed.]

| first met Frank when NERC opened on
Townsend Road about twelve years ago. |
invited him out for coffee, and so began a
friendship that would last until the day he
died. On daysthat | wasn't teaching, | would
call him in the morning to tell him that I'd
pick him up. On daysthat | wasin schooal, if
he saw me near the elevator, he would call
out in his most affectionate tone, “Nicolo,
are we going out today?’ (Frank was very
proud of his Italian heritage.) Of course we
were going out, but he always looked
forward to hearing that confirmation, and so
did I. It was our time together to relax. Not
to have him lose his parking space, | drove
him wherever we decided to have lunch and
always between noon and one o’ clock.

The last few years we spent our hour
together at Dunkin’ Donuts in the Parkwood
Shopping Center where we confided in each
other: family (his beloved wife Joan, his
lovely daughter Frannie, and her husband,
Eric), friends, colleagues, CCP, global
issues, religion, philosophy, travels (his
world travels as well as the Shangri-la that
was his residence in Pittsville, Maryland)
and, yes, literature. Frank was a voracious
reader and an intellect of the highest order.
He was steeped in the classics, the result of
his many years in the seminary and, |
believe, an education in the Jesuit tradition.
From the sublime to the mundane, Frank had
an ideaor asuggestion. If | had a
mechanical problem at home, he had a
solution. If it were afamily issue, Frank had
aready answer. Once, needing reassurance,
| asked, “Frank, do you think | need air in
that tire?” “No, you're good; it’sjust the
way the whedl isturned.” Bethey simple or



complex matters, he was my confidant and |
his.

Anyone who walked into the lobby
could not fail to see Frank in his brightly-lit
office, his door always open. More often
than not, and even though he may have had
astudent in his office, if he happened to
look out and see afaculty member or
student whom he knew, there was always a
smile on hisface and abig hello. So many
faculty members found some respite as they
stepped inside his office to talk about a
personal issue or a professional one. He
certainly put his Ph.D. in psychology to
good use. Of course, there were times when
Frank became frustrated. He wanted
students to show initiative by reading the
catalog and by preparing for class. But
always, he would do anything to help his
students.

Once, after | told Frank that | give
studentsin my CAP classes inspirational
guotations to encourage them to think
analytically about their lives, he quickly
took out a sheet of paper and wrote the
following, which | now share with my
students:

There are those who know and know
they know; they are wise—follow them.

There are those who know and don’t
know they know, wake them up.

There are those who don’t know and
think they know; they are fools, shun them.

There are those who don’t know and
know they don’'t know; they are smple—
teach them.

(I don’'t know the exact source, but |
think Frank referred to the Jesuits when he
summoned this up.)

Thelightsin 128 no longer shine so
brightly, and the hour between noon and one
o’ clock haslost its glow. May you be at
peace, dear Frank.

Addio, mio amico.

Nick Salvatore,
English Department
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Although he was modest and had a self-
deprecating sense of humor, Frank was an
extremely learned man. Not only did he
have a photographic memory, but he was
well-versed in four languages. French,
Italian, German, and Latin. He had traveled
extensively and spent his Penn State
sabbatical visiting various universitiesin
Europe. So, to me, Frank was awalking
reference library.

One summer when | couldn®finalize where
| wanted to go for vacation, | asked Frank.
He exhorted, "Go to Egypt. Go to Egypt.”
Even though it was out of my price range, |
followed Frank®advice and went to Egypt.
| can remember sitting on the deck of the
barge on the Nile looking at the date trees
and men in white robes riding on donkeys. |
remembered | had lusted after this
experience when | played school in my
mother®@size-eight high heels. Now,
unbelievably, | wasin Egypt, looking at the
countryside that hadn®changed for
centuries.

Frank was not only alearned man, hewas a
spiritual man. He spent yearsin the
seminary, where he imbibed the true spirit of
ahumble, prayerful life. Even though he
often was rest-broken and he didn®get
enough sleep, he prayed every morning and
throughout the day. Once he had adream in
which Jesus said to him, "Follow me."

|@n certain that even during hisillness and
his eventual death, Frank never forgot to
keep a prayerful spirit and that he was able
to leave this troubled world with prayer and
with peace.

Asfor me, [@ glad | followed Frank®
advice and went to Egypt; but most
importantly, 1@ glad—and blessed—that |
knew Frank.

Gwen Jackson,
Counsdling



He would call me paisan when | saw him at
the Northeast regional center, his chair
pointed toward the door, huddling with a
student, his benign expression evident even
from adistance. Our too few conversations
there and at in-service and graduation
always ended with “we'll have lunch soon,”
and we would laugh, the laugh of upwardly
mobile ethnics with doctorates navigating an
increasingly complex, growingly impersonal
institution, yet clinging to small decencies
that might keep us human. We never had
that lunch. My infrequent calls to the
hospital and his home in what turned out to
be his last days went unanswered, likely lost
on afamily already mourning the imminent
loss of thiswonderful, wonderful man
whose eyes, always, knew more than he
would say.

| knew so little of you, Frank, yet cherish the
few moments we had. | will missyou,
paisan..

Tony Bruno,
Justice

He may have had his trousersrolled, but to
me he was the Prince Hamlet of counselors,
aprophet with his head firmly set upon his
shoulders. | last saw Frank through his
office door at NERC, adoor that was always
open, literally aswell asfiguratively,
opening onto the lobby so awave to Frank
started the day or ended it. Hislast wordsto
me last fall were, “Fay, when are we going
to do Prufrock again?’

A number of years ago, like ten or twelve
maybe even, agroup of us met at the
Northeast Campus to try to mitigate the
sense of isolation that faculty there reported
inaMiddle States study. Frank cameto
planning meetings, and he and | bonded as
collaborators. | taught Humanities 102 there
usually onceayear, and T. S. Eliot was
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central to my teaching of the modern era.
To make the course more interdisciplinary,
Frank was to bring his knowledge of
Freudian psychology to the class. We
turned “The Love Song of J. Alfred
Prufrock” into atwo-person play.

Frank was a stalwart male Prufrock; my
lines were feminine, taunting, and just plain
not very nice. In discussing the poem, Frank
would lead the discussion not just to id, ego
and superego, but he would ask, “What is
this poem really about?’ The students said,
“rgjection.” My reaction wasto ask the
students, if they ever found themselvesin a
position like J. Alfred’s, never to say “That
isnot what | meant, at all” — but rather say,
“oh, sorry, you are very attractive, but | have
to catch atrain” and run off. But that
wouldn’t do for the counselor in Frank. He
would ask the students, “Why are you afraid
of rgjection?” “Doesn’t life mean taking
risks?’ “lsn’t rgection part of life?”’

After that session, each year for many years,
we took students up to New York City on a
bus to the Metropolitan Museum. Students
would talk with Frank on the long ride up
and return, and | felt those trips did more to
introduce him to students who could use his
wisdom, than many long hours with his open
door.

A number of faculty gravitated to his office
to chat at the end of the day. One was Neil
(Dae) Wragg, who was a part-time
instructor | had known since the days when
we organized adjuncts and often there were
just five of us at the meetings. Dalewas a
good friend of Frank’s, and after Dale had a
stroke and returned to work, | know he
turned to Frank for the comfort of familiar
laughter and interest. And after Daledied, a
few years ago, Frank comforted us.



| will missthat man, that hero Frank
Melone, when the mermaids sing, each to
each.

Fay Beauchamp,
English Department

Whenever | would arrive for class at the
NERC campus and Frank Melone®office
door was open, | could count on a cheerful
"Hi Frank" and afriendly wave from this
pleasant man sitting happily behind his desk.
It was asmall but consistent upbeat start to a
day on campus and one whose memory will
keep a happy thought in my mind forever.

Frank Gutekunst,
CI'S Department

Damona,

Do you remember when you, Frank, and |
took a fast-paced exercise walk through the
hallways of CCP after gorging ourselves at
one of the department® Christmas party
food orgies? We were trying to burn off
some of the goodies we consumed.

We had such a good time walking and
talking...it®one of my fondest memories of
Frank.

Patricia Reed,
Counsdor

| worked with a student, who after many
semesters, wanted to take a course up at the
NERC. Hewas very fearful about changing
facilities, but more importantly changing
counselors. Asto be expected, he was
reluctant to risk starting a new counseling
relationship all over. Quite frankly, |
thought he might do better with afemale
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counselor who would be perceived as more
nurturing, given his anxiety. But the student
“found” Frank and there was an instant
connection. Frank was nurturing when
needed and more tough when appropriate.
Working with Frank, the student made good
progress. Because he couldn’'t quite loose
his connection with me, he called
periodically to tell me about how well things
were going and how he had Frank to thank
for that.

Theresa Tsal,
Counsdling

Frank was always supportive of the work of
other colleagues. He visited my
Shakespeare survey class severa times, and
he came to speak to my day section of
English 112 on job opportunities.

In addition, he was always there for me
personally, especially to talk to after the loss
of Barry. Finally, he was always a person to
come to when you wanted to get agood
intellectual conversation going. | will miss
Frank very much indeed.

Sharon Eiferman,
English

| knew Frank for only the past few years at
NERC. He had registered many studentsin
my film classes, so at |east once aweek
when | would walk past his office, he@ give
me this great smile and ask, "What movies
should | see?" or "What movies have you
seen lately?" We@ spend afew minutesin
film talk. He would never end our talks
without the crucial question: "Got any good
jokes?" | usually came prepared with one or
two.

If astudent werein his office, he would
introduce me, indicating that the student



should take my class, and would include the
student in our chat. Then, of course, either
or both of us would have to return to work.
"See ya soon," he® say, returning to his
tasks. 1@ usually say "Later" and walk away
with awave goodbye.

Thelast time | saw Frank, we met in the
hallway and agreed to switch rooms for our
respective classes. Thelast thing he said to
me was "see you soon." For some reason, |
don®know why, thislast time | turned,
looked him in the eye, and said, "One can
only hope so."

If you@e listening, Frank, 1@ like to amend
my last goodbye to: "Later."

As apostscript to my earlier epistle: | just
remembered that the last film Frank and |
discussed (and which he said he redly
wanted to see) was Martin Scorsese® The
Departed. Enough said.

Jerry Mc Dade,
English

| first met Frank when | started at the

NERC in 2000. We shared alot of humor
and yes, we were both vacation geeks.

Frank loved teaching, boating and story
telling. He wasfiercely independent and
tenacious. He was especially outspoken on
matters of principle. He was knowledgeable
and yet totaly down-to-earth. He was
generous of spirit and gave freely of histime
especially when advising students.

Frank@©greatest talent was as a story-teller.
He could relate a story in such an engaging
manner that | believed | was along on his
trip. Frank was aworld widetraveller. And
he could bring al histravel trends together
so neatly that the episode finalized like an
intricately woven rug!
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| always called him ®&ncle Franky@rom the
first timel saw him. Of course, it would be
an overstatement to say that | thought of him
as an uncle but just as my own kids assume
that 1@ be there to help them so too, | always
assumed that Frank would be around to
share with me the patient advice that | so
often needed.

Without him thereisavoid. But thelossis
not just mine. 1t®alossfor all of us. The
department, the students and all the
individuals associated with Frank--1 will
miss him!

Respectfully submitted,

Gary McNulty,
English

kkhkkkkkkkikkkk*k

Frank was probably the most
multidimensional man | have ever known.
Anecdotes from his own experience and
from his vast knowledge of psychology and
philosophy punctuated his thinking and
teaching. His office was an exchange where
students found guidance and faculty tested
their idess.

His public life would certainly recommend
him to a specia place against the “sky of
immortality.” Hewasa*“lordly cedar”
because of his moral and spiritual
excellence, and because of the web of
human relationships that he spun. It wasa
unique, critical, inquiring mind that he
possessed, along with his sensitive heart.
He listened to the voice of reason and
respected sincere and genuine conviction.
His personal faith was consistent with the
standards he imposed on himself.

As Mumford has written: “Man’sdestiny is
agreat one because the essence of it is
tragic. All that he builds crumbles. All that



he embodies turnsto dust. All that he loves
most, he must one day leave behind him.
That which alone endures on earth isthe
spirit in which he understands and meets his
fate. This he passes on to his children and
his comrades; only a breath, indeed, but the
breath of life.”

Remember Me
Author Unknown

Totheliving— I am gone
To the angry — | was cheated

And to the faithful — | have never left
| cannot speak — But | can listen
| cannot be seen — but | can be heard.

So as you stand upon a shore, gazing at a
beautiful sea
Remember me!

Remember me in your heart, your thoughts
and your memories of —
the times we loved
the timeswe cried
the times we fought
the times we laughed.

For if you always think of me
| will never be gone!

Murray Goldman,
Math

kkhkhkkkhhkkkhhhkkhhhkkhkhhkhkhhkkhkhkkhkkk*k

For years, Frank Melone was on my
humorous email list. | would send, as many
of us do, humorous emails to friends and
colleagues to add a bright spot or moment of
levity to their day at the office. And, Frank
truly relished these bits of pseudo-wisdom
and humor. Unlike others on my list, he
would actually print out a hard copy and
keep them indexed in afile folder so that he
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could share them with people who didn®
have a PC or web access.

He told me many times that reading, saving,
and collecting those little tidbits were
valuable additions to his"arsenal" of
counseling tools and that they frequently
came in handy when he was working with
students. Sometimes, he said, he would
even hand out copies that had some morale
building value for students in need of it.

| don®believe there was ever atime that |
stopped to chat with Frank as a colleague
that he didn®show a genuine interest in
what | was doing in class that day, or my
opinion about something in the news. He
always listened intently, laughed heartily,
and enhanced my personal feelings that |
mattered to him. And, after our few
moments together were over with me going
to class, and Frank returning to counseling, |
aways felt just alittle bit more significant
because of the attention he paid while we
were together. | realize now that | was
actually getting therapy and didn®even
know it!

| don®believe that | ever once saw even the
faintest sign of vindictivenessin his attitudes
or actions toward others. That was part of
the life lessons that Frank "taught” on a
daily basis. | will remember him always,
and to some extent he will remain with me
wherever | go.

Thanks, Frank!

Lee Silvan,
Music



In memory of Frank Melone, counselor at
NERC, clinical psychologist, philosopher,
theologian, and al ‘round great guy

Frank Melone and | worked together in the
Northeast Regional Center (both the
previous Academy Plazalocation and at the
current site) during his entire 13 year CCP
career. Prior to coming here, he had worked
at Penn State Abington for 25 years. He
retired from Penn State and spent about a
year in retirement before joining our
counseling staff. It was natural for him to
come back into an environment that
stimulated him and allowed him to feel
productive. Frank was a hard worker, one
time having 60 student contacts on asingle
day in August, peak timefor all CCP
counselors! He would come to work early,
but left punctually at noon for lunch (often
dining with various faculty) and returned at
1. When 5 pm came, he punched out
promptly. He had afollowing of students
who enjoyed his stories and listened to the
wise words he had to offer. However, he
was forever annoyed by students who came
unprepared to his COUN 101 class. Heaso
was frustrated by students who came to him
for help in course selection, but who had
never cracked the catalog, didn’t bring a pen
or pencil, and who didn’t take some
initiative to know about their mgjor. When a
student with aclinical issue met with him,
he became a skilled cognitive psychologist.

Frank had gentleness about him, and
sometimes his naiveté about practical
matters surprised me. Still, he had a quirky
sense of humor and often broke out in
laughter, which was infectious for those of
us who were around him. He loved his
vacation house in Pittsville, MD and talked
about how fond he was of swimming in his
pool. Whilein the seminary, he said he used
to lifeguard at the Jersey shorein the
summer. He was very proud also of the all-
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wood hulled boat he used to own for several
years. It’s obvious that he was a “water”
person. Both he and his wife, Joan, traveled
the world, and he would regale us with
stories of China, Africa, and many other
places they toured.

Prior to becoming aclinical psychologist,
earning his PhD at Syracuse University,
Frank had been in the seminary preparing
for the priesthood. He left that environment,
but always retained a keen interest in
theology and philosophy. Being at CCP
offered a chance for him to discuss theol ogy,
philosophy and psychology with faculty.
Faculty would drop into his office,
sometimes just to chat, sometimes to discuss
complex philosophers and philosophies,
theology, or just lifein general. | would
consult with him on clinical cases among
our students. Occasionally we attended
conferences together, and we always had
lively discussions about what the presenters
had told us. Asan intellectual, Frank had a
tremendous amount of wisdom and
knowledge, and his memory was
unbelievably sharp. He was a natural
teacher, and his studentsin his COUN 101
classes respected him. And, he laughed alot.

Frank was a voluminous reader, and because
of histhirst for knowledge and learning, he
also loved to buy books. He constantly
appreciated a bargain, and when there were
book sales at main campus, and later at the
NERC, he always came away with severa
volumes to add to his ever growing
collection. Heread just about all of them
and could discuss their content in great
detail. Speaking of collections, he also
amassed pens and pencils, never giving up a
chanceto add “just one more.” We aways
laughed that no matter how many he had, he
didn’t want to part with any of them!



Frank believed strongly in God and
practiced his Catholic faith with dedication.
| can’t help but believe the hand of God
pushed meto visit him on Jan 9™, just two
days before he died. The family had
discouraged visitors to keep infection to a
minimum, and it was somewhat miraculous
that my schedule coincided with an
opportunity to see him. Hewasin the
Surgical Traumaunit at Abington Hospital,
where he was alowed company, although
all had to “Purell” their hands and don
rubber gloves and a gown before entering
his room. It was obvious he was very sick,
but his spirit was very much alive. It was
hard for him to talk with his trach tube
capped, but when asked what book he
wanted from his office, he whispered,
“Kant.” My visit reassured him that he was
keenly missed and that many were praying
for hisrecovery.

Unfortunately, he later developed a sepsis
infection and was gone by Thursday. Given
his strong belief in God and the afterlife, |
can only believe that heisresting in peacein
Heaven. No, let me revise that—he's not
resting peacefully; he's arguing theology
with God, operant conditioning with B F
Skinner, philosophy with Kant, and reading
for al eternity from his otherworldly and
massive library on Cloud Nine! | missyou
Frank, but if the last sentence has a shred of
truth, you're definitely in a better place!

Damona Sain,
Counsdor/NERC

NOTESFROM THE EDITOR

If you’ ve gotten to this point, you will have
realized that there has been a plethora of
information that we needed to catch up on
and bring to you, our esteemed reader.
Hopefully, there won't be nagging little
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issues like strained labor relations and a
strike to “bog things down” in the future
(Ah, per chance to dream!).

Speaking of the strike, | did want to relate
one amusing anecdote. Upon our return to
work, one faculty member who hadn’t seen
me in awhile remarked that | had gotten a
lot of “color” on my face asif | had been on
vacation. | remarked that | had been on an
island for the last two weeks (of course
referring to the traffic island in the middl e of
Spring Garden Street!)

Oh well, I thought it was funny.

Enjoy the rest of your summer and see you
in September.
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2007 FACULTY COUNCIL ON
EDUCATION PRELIMINARY

RESULTS
June 12, 2007
TO: All Faculty
FROM: Neil Wells of the Elections
Committee
SUBJECT:  Preliminary Results of 2007

Faculty Council on Education Elections

The Elections Committee has completed the
count of the ballots in the recent Faculty
Council on Education elections. Copies of
the Elections Committees notes of the count
are available for review in the Federation
Office, BR-63, by request.

Please note the following:

The number of representatives to
which each department is entitled is
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listed beside each department. The
first figure indicates the number of
Full-time reps, the second figure
indicates the number of Part-
time/Visiting Lecturer reps.

Where a department is entitled to
more than one representative, names
are listed in aphabetical order.
Where there is more than one
aternate, names arelisted in
descending order in accordance with
number of votes received, and the
number is listed beside each name.

Where individual s have won races
for both departmental and at-large
positions, they will be contacted and
asked which position they wish to
hold. Theseindividuals are denoted
by an *. Because of this situation, it
is possible that some individuals
currently listed as alternates will in
fact be representatives, and some
shown as not winning a position will
in fact have positions on the Council.
These changes will bereflected in
the final report.

Where write-in candidates have won
positions as representatives or
alternates, they will be contacted to
ask if they are willing to serve.
These individuals are denoted by
(WI).

Where individuas have tied for
positions, they will be asked to
decide who shall servein the given
position. Theseindividuals are
denoted by (T)

Once all races have been resolved, afinal
report will be issued. (See results P. 44)



FT Repsat large.

REP  Steve Jones 86
Randy Libros 56*
Larry Mackenzie 50
Alison Tasch 60*

ALT Lakshmi Gudipati 45*
Grace Flisser 44*
Ellie Cunningham 38
Dave Prejsnar 36*

Carolyn Birden 21
Edward Forman 19
Kerri Armstrong 1 (WI)
Ji Gao 1 (WI)

Mark Piazzal (WI)

PT Repsat large

REP Ken Moberg 2 (WI)*
LindaEvans1 (WI) (T)
Gail Harrington 1 (W1) (T)
Judy Lustig 1 (WI1) (T)*
James Russock 1 (W1) (T)
Elliott Schmuckler 1 (WI) (T)
Andrzeg Szczepanski 1 (WI) (T)*
Marilyn Sherwood 1 (W1) (T)
Mohamed Teymour 1 (WI) (T)*
Tom Wolf 1 (WI) (T)*

Academic Computing /1
FT Rep Don Friel
PT/VL Rep VACANT

Art /1

FT Rep Sarah lepson
PT/VL Rep VACANT
Auto Tech -1/1

FT Rep Dan Reed

PT/VL Rep VACANT

Behavioral. Sciences 1/2
FT Rep Heidi Braunschweig (WI)
PT/VLRep VACANT
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Biology 1/1
FT Rep Dawn Janich
FT Alt OlaBailey 1 (T)

Stewart Avart 1 (WI) (T)
PT/VL Rep  Ed Taylor (WI)
PT/VL Alt  B. G. Shinde (WI)

Businessand Industry 0/1
PT/VL Rep VACANT

Centersfor Adult Learning 0/1
PT/VL Rep VACANT

Chemistryl/1
FT Rep Kathleen Harter
FT Alt Susan Gimm

PT/VL Rep VACANT

Clinical Lab Tech 1/1

FT Rep Lynn Schaaf

PT/VL Rep VACANT

Computer Information Systems 1/2

FT Rep Dan Melamed

PT/VL Rep  Bill Atkinson (W1)
BarbaraHearn (WI)

Counsdling 1/1
FT Rep Todd Jones
FT Alt CynthiaWalls

PT/VL Rep  Diane Brisbon (W1)

Dental Assisting/Hygiene 1/1
FT Rep VACANT
PT/VL Rep  Mary Buttery (WI1)

Design Technology 1/1
FT Rep VACANT
PT/VL Rep VACANT

Diagnostic Medical Imaging 1/1
FT Rep VACANT
PT/VL Rep VACANT

Dietetics /1
FT Rep Dorothy Koteski (W1)
PT/VL Rep VACANT



Economics and Accounting 1/1
FT Rep VACANT
PT/VL Rep  David Berman (WI)

English 2/4

FT Rep Lakshmi Gudipati 24*
Joe Kenyon 24

FT Alt Alison Tasch 21*

Grace Flisser 12*
Larry Mackenzie 11
Edward Forman 9
Ellie Cunningham 5
Carolyn Birden 4

PT/VL Rep  Robert Simonson

Foreign Languages 1/1
FT Rep VACANT
PT/VL Rep  Lenore Catalogna (WI1)

GED 0/2
PT/VL Rep VACANT

Health Information Technology 1/1
FT Rep VACANT
PT/VL Rep  Patricia Sears (WI1)

History and Philosophy 1/1
FT Rep Dave Prejsnar*
PT/VL Rep  Sue Ellen Liebman (W1)

LearningLab 1/1
FT Rep Michelle Myers (WI)
PT/VL Rep VACANT

Library /1
FT Rep Jae Fisher
PT/VL Rep VACANT

M ar keting/M anagement/
Hospitality Tech 1/1

FT Rep James Healey
PT/VL Rep VACANT

Mathematics 1/2
FT Rep Atish Bagchi
PT/VL Rep  Mohamed Teymour (WI)
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Medical Assisting/

Office Management 1/1

FT Rep Deborah Rossi
PT/VL Rep VACANT

Music 1/1
FT Rep Horatio Miller
PT/VLRep VACANT

Non-credit 0/1
PT/VL Rep VACANT

Nursing /1
FT Rep VACANT
PT/VLRep VACANT

Office Administration 1/1
FT Rep Marijean Harmonis (WI)
PT/VLRep VACANT

Photographic Imaging 1/1
FT Rep Jon Spielberg (WI)
PT/VL Rep VACANT

Physics /1

FT Rep Randy Libros*

PT/VL Rep  Andrze Szczepanski 1
(Wi

Respiratory Therapy 1/1
FT Rep VACANT
PT/VL Rep VACANT

Social. Sciences 1/2

FT Rep Ed Marrits

FT Alt LisaHandler 2 (WI)

Two other write in candidates, Anthony

Bruno and Ralph Faris, received one

vote each, and will be tied for the

aternate position if Lisa Handler

declinesto serve.

PT/VL Rep  Ken Moberg 2 (WI)*
Judy Lustig 1 (WI1) (T)*
Tom Wolf 1 (WI) (T) *
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Using the form below, please provide uswith ANY CHANGES to your current address or other
contact information, especially a non-CCP e-mail address (if you have one). We need this
information so that we may stay in touch with you concerning important union matters.

ADDRESS UPDATE SHEET

My name (please print clearly):

My bargaining unit:
Classified (FT/PT)
Part Time/Visiting L ecturer Faculty
Full Time Faculty

My home mailing address:

Street Apt. No.

City

State Zip

Thisisanew address.

My home phone number:

Thisisanew phone number
My CCP office and phone number:

Office:

Phone number:
Thisisa new office/phone number

My CCP e-mail address:
Thisisanew address

My Non-CCP address(es):

| have a computer at home.

Please return thisform to the Federation Office, BR-63, 1700 Spring Garden St., Phila., PA, 19130



